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vi 
THIS AGREEMENT IS MADE PURSUANT TO ARTICLE 14 OF THE CIVIL SERVICE LAW 
AND ENTERED INTO AS OF THE 1ST DAY OF JANUARY, 2009, BETWEEN THE COUNTY 
OF ONTARIO, HEREINAFTER CALLED THE "EMPLOYER", AND THE CIVIL SERVICE 
EMPLOYEES ASSOCIATION, INC., LOCAL 1000, AFSCME, AFL-CIO, LOCAL 835, 
ONTARIO COUNTY UNIT 78501, HEREINAFTER CALLED THE "UNION". 
GEN/7065 (Effective 1/1/09-12/31/11) 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY 
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL 
NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN 
APPROVAL. 
ARTICLE 1: RECOGNITION 
1.1. Bargaining Unit Definition 
The Employer hereby recognizes the Union as the exclusive negotiating agent of all of the employees of 
the Employer with the exception of the following: 
Full Time Positions 
Aging, Director of the Office for 
Attorney, Assistant District 
Attorney, Assistant County 
Auditor and Financial Officer (County Treasurer) 
Civil Defense, Director of Natural Disaster 
County Administrator 
County Attorney 
County Clerk, Deputy 
County Treasurer, Deputy 
Data Processing, Director of 
Deputy Commissioner of Public Works2 
Deputy Commissioner of Social Services3 
Deputy Director, Employment & Training 
Deputy Director, Office for the Aging 
Deputy Director II, Probation 
Director of Children With Special Needs Program 
Director of Employee Relations 
Director of Health Systems Finance4 
Director of Income Support and Medical Programs, DSS 
Director of Patient Services5 
MOA 4-1996 
MOA 7-1996 
MOA 2-2001 
MOA 5-2000 
1 
Economic Developer 
Economic Developer, Assistant 
Economic Development Specialist6 
Elected Officials 
Election Coordinator7 
Election Inspector8 
Elections, Commissioners of 
Employee Relations Assistant 
Employment and Training Program Administrator 
Engineer, Professional 
Examination Monitor, P.T.9 
Finger Lakes Community College, All Personnel 
Fiscal Manager, Human Services 
Fleet Manager10 
Health Facility Administrator 
Health Facility Administrator, Assistant 
Housing & Community Resources, Director of 
Houseparents, Youth Care Facility 
Human Resource Analyst11 
Human Resource Analyst Trainee12 
Human Services, Commissioner of 
Licensed Practical Nurse (substitute)13 
Manager of Audit and Financial Projects (County Treasurer)14 
Manager of Economic Development Finance15 
Manager of Financial Operations (County Treasurer)16 
Manager of Social Services Finance 
MDS Coordinator17Medical Director18 
MOA 1-2005 
MOA - 3 - 2008 
MOA 8-2005 
MOA 8-2005 
MOA 7-1996 
MOA 3-1998 
MOA 6-1996 
MOA 6-1996 
MOA 8-2003 
MOA 5-1996 
MOA - 3 -2006 
MOA 5-1996 
MOA - 1 - 2006 
MOA 5-2005 
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Mental Health Services, Director of Community 
Motor Vehicle Bureau, Director of the 
Nursing, Director of 
Nursing Director, Correctional Facility19 
Office Manager - DPW 
Office Manager - Planning and Research 
Office Manager - Real Property Tax Services 
Paralegal Specialist 
Patient Services, Director of 
Payroll Administrator 
Personnel Officer 
Planning, Director of 
Planning Coordinator, Planning 
Probation Department, Director of 
Psychologist, Associate 
Psychologist, Supervising 
Public Works, Commissioner of 
Public Health Services, Director of Community 
Purchasing Director 
Purchasing Director Assistant 
Real Property Tax Services, Director of the Agency for 
Records Management Officer 
Recycling Manager 
Registered Nurse (substitute)20 
Seasonal, On Call, Substitute, DBL/WC Replacement, All Positions 
Secretary I (Commissioner of Social Services)21 
Secretary I (Human Resources)22 
Secretary to the District Attorney 
Secretary, Confidential to Commissioner of Social Services 
Secretary, Confidential to County Attorney 
Secretary, Confidential to County Administrator 
Sheriff's Department, All Personnel 
Social Services, Director of 
Social Services, Deputy Commissioner of 
Social Services, Commissioner of 
Social Worker, Supervising 
Stenographer, County Administrator 
Stenographer, Director of Planning 
Stenographer, District Attorney 
Stenographer, Employee Relations 
MOA 2-2005 
MOA 8-2003 
MOA 3-2003 
MOA 9-1996 
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Supervising Community Health Nurse23 
Supervising Nurse, Health Facility 
Supervisor, Bureau of Buildings and Grounds 
Supervisor, Bureau of Highways 
Supervisor, Bureau of Sewer and Water 
Supervisor, Printing and Courier Services 
Supervisors, Clerk of the Board of 
Supervisors, Deputy Clerks of the Board of 
Systems and Programming, Manager of 
Veterans Service Agency, Director of 
Part Time Exclusions - General24 
All part time positions whose corresponding full time position is excluded. 
Part Time Exclusions - Specific 
Aquatics Supervisor 
Aging Services Aide, P.T. 
Clerk - Rabies Clinic 
Client Transportation Driver, On-Call Sub 
Community Aide 
Cook Substitute 
County Historian 
Division Managers 
Election Clerk 
Food Site Aide, P.T. 
Legal Aide 
Legislative Assistant 
Lifeguard 
Local Conditional Release Commissioner 
Medical Director 
Nursing Home Physician 
Physician (Specialist) 
Right of Way Agent, P.T. 
Senior Lifeguard 
Staff Psychiatrist, P.T. 
Staff Social Worker, P.T. 
Student Aide 
Summer Youth Counselor 
Supervising Nurse, P.T. 
Veterinarian 
MOA 1-2004 
MOA 2-1996 
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Effective September 11, 2008 and continuing for a trial period of one year, the Parties agree that the 
titles of Registered Professional Nurse, Per Diem, Licensed Practical Nurse, Per Diem, and Nursing 
Assistant, Per Diem shall be excluded from the Bargaining Unit. The parties agree to meet and review 
this change sometime during August 2009 to determine its success.25 
Each new position or new job title not excluded in the paragraph above which is created by the 
Employer during the term of this Agreement which by the job description reports to the Board of 
Supervisors, the County Administrator, or to a County Executive or Manager should the County switch 
to a County Executive or Manager form of government, shall be excluded from the unit and all other 
new positions shall be included in the unit. 
1.2 Service Excellence 
The County and the Union remain committed to a motivated, public oriented workforce, seek to promote 
the Operating Principles set forth below and to recognize and reward efforts put forth by County 
employees by: 
1. The Union shall participate, as appropriate, in many traditionally management activities, such 
as search committees, process improvement teams, and the like; and the Unit President may 
appoint members to these efforts. 
2. In participating in these activities at any level the Union does not waive any rights, explicit or 
implied, that it has under the Taylor Law. 
3. Encouraging team creation by employees to develop procedures or programs that streamline 
work, more efficiently deliver services or more cost effectively deliver services. All team 
participation is considered part of the team members' regular workday. 
4. Provide all necessary jointly-developed team training and provision of jointly agreed upon 
facilitators to teams prior to team project commencement, whenever practicable. 
5. Teams will not have the authority to negotiate changes in this agreement, mandatory subjects 
of negotiations, hiring, firing transfers or disciplining of County employees or monitoring or 
evaluation of employee work performance or ability. 
6. Any team project suggestions that may cause a loss of jobs, reduction in work hours, 
consolidation of services, will be given to CSEA prior to the implementation of any results. All 
team results will include an evaluation of the suggestion's impact on jobs. 
7. The creation of a reward program for team members who develop procedures to more cost 
effectively deliver services. 
8. Working to maintain public services by promoting an efficient, quality oriented public 
workforce. 
25
 MOA - 5 - 2008 
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9. Working to enhance promotional opportunities for County employees who gain additional 
work skills through in service training, team efforts, and other quality improvement 
activities. 
Operating Principles 
Ontario County Government exists to serve the present and future inhabitants of the County. We place 
our integrity and the excellence of our service above all else. Integrity means that we regard public 
office and public employment as public trusts, and that we place honesty above all. Excellence means 
consistently providing more than the level of performance that our citizens and customers have a right to 
expect. To further these principles, we will: 
Care about the people, citizens and customers we service, about each other, about what we do, and how 
well we do it. 
Cooperate with the public, with each other, and with all levels of government in order to deliver the best 
possible service in the most effective and efficient manner. 
Communicate honestly, supportively, and openly throughout the organization to enable a full and 
complete flow of information necessary to deliver excellent service. 
Create and innovate constantly, bringing all our abilities to bear on the problems facing this county and 
its citizens. 
Credit, by means of selection, retention, and reward, merit and fitness for public employment.26 
1.3 Strike Prohibition 
The Union expressly agrees, as a condition of the recognition contained in this article, not to 
discriminate in representation of all of the employees within the unit, whether members of the Union or 
not. Furthermore, the Union agrees not to engage in a strike, slowdown or other work stoppage, nor to 
instigate, encourage or condone the same. 
1.4 Discrimination, Prohibition of 
The Employer and Union agree that they shall not unlawfully discriminate against any employee on the 
basis of race, creed, color, sex, age or national origin or political affiliation. If a dispute under this 
provision is not settled after the completion of Step 3 of the grievance procedure, the arbitration 
provisions shall not apply, and the dispute may be processed through the appropriate state or federal 
enforcement agency. 
26
. MOA 7-1999 
6 
1.5 Seasonal Employees 
For purposes of this Agreement, a seasonal employee shall be defined as an employee hired for any 
number of hours of work per week, but whose total employment period will not exceed six consecutive 
calendar months. 
1.6 Part-Time Employees 
Part-time employees shall be defined as employees who are regularly scheduled to work twenty hours or 
less per calendar week, except that Health Facility and Home Health Agency employees who are 
regularly scheduled to work 22.5 hours per week or less shall be deemed part-time. 
ARTICLE 2 UNION SECURITY 
2.1 Payroll Deduction, Dues and Insurance 
a. The Employer hereby agrees to deduct, biweekly or simultaneously with each payroll period, 
from the pay of each employee covered by this Agreement an amount of money in payment of 
uniform dues in the Union and any insurance premiums under a Union operated insurance plan 
for those employees who have authorized in writing such deductions by the Employer. The 
Employer further agrees to transmit said deductions to the Union monthly at 143 Washington 
Avenue, Albany, New York 12224. 
b. The Union hereby agrees to hold the Employer harmless for any and all damages it may sustain 
as a result of making the payroll deductions provided for in this Article. 
2.2 Discrimination, Prohibition of 
The Union agrees that membership in the Association shall be voluntary, and the Employer agrees that 
there shall be no discrimination, interference, restraint or coercion by the Employer, or any of its agents, 
against any employee because of his/her membership in the Union or because of any lawful activities on 
behalf of the Union. 
2.3 Leave, Union Convention 
CSEA may designate a reasonable number of unit employees as CSEA Delegates. The employer shall be 
notified annually of the names of the delegates thus designated. Each calendar year, CSEA Delegates 
will be allowed to attend the CSEA Annual Delegates Meeting, with no loss of pay, provided attendance 
at the Delegates Meeting does not cause an unreasonable disruption of work. The employer will be 
notified as soon as practical (no less than 30 calendar days) in advance of the meeting that the delegates 
will be attending. 27 
MOA 3-2005 
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2.4 Leave, Negotiating Committee 
The Union may designate five paid delegates to serve as a Negotiating Committee and such County 
employees will be paid for attending contract negotiation sessions during their normal working hours. 
2.5 Bulletin Boards 
The Employer will provide the bulletin boards for union use in areas accessible to employees 
represented by CSEA. 
The Union shall limit its posting of notices or bulletins to such boards. Each bulletin board shall be 
identified with the name of the Union and shall be at least 2 feet by 3 feet wherever possible. The 
bulletin boards (2) in the Human Services Building shall be 4 feet by 6 feet. There shall be no 
defamatory or profane matter posted. The Union shall be allowed to post its materials on such bulletin 
boards and the union shall be responsible for the placement of material on the bulletin boards. 
2.6 Union Field Staff 
The Union Field Staff or Health and Accident, or Life Insurance Representative, may, for purposes of 
administering this Agreement, or, in the case of Insurance Representatives providing protection and 
servicing claims, meet with employees on the job, provided the appropriate department head is informed 
prior to such meeting and no inordinate interruption of work is caused by such meeting. 
2.7 Union Administration Time 
Union administration time up to 32 hours per week, in the aggregate, may be used, without loss of pay 
during normal hours, by the president of the union, the grievance committee chairperson, and the 12 
employees designated as union stewards for the performance of the duties of stewards and of the 
presidency, and for the investigation and processing of grievances. Such employees, however, shall not 
use such paid time unless it is impractical to perform their duties on their own time, nor may such 
employees leave their normal work duties on union business, until they have received permission to do 
so from their immediate supervisors. In no event will the above activities be permitted to interfere with 
the efficient operation of the departments or functions to which the various personnel are assigned. 
2.8 Union Officials List 
The Union shall provide the County Administrator with an initial list of union officers and stewards 
within thirty days of the execution of this agreement, and shall update such list when changes occur 
during the term of this agreement. 
2.9 Unit Membership List 
There shall be sent to the Union a master list of all bargaining unit employees on a quarterly basis. 
8 
2.10 Agency Shop 
Ontario County has been, and remains, an agency shop employer for this bargaining unit, since the 1988 
agreement. Thereafter, New York State adopted Civil Service Law Section 208(3)(b), as amended, 
which provides that all employees shall pay agency shop fees.28 
2.11 CSEA Web Site29 
The County will provide a hyperlink on the county server to the web site being utilized by the Ontario 
County Employees' Unit, Local 835, Civil Service Employees Association, Inc., with said link subject to 
the disclaimer used by the County for all off-site links supported on the County's servers. 
ARTICLE 3 MANAGEMENT RIGHTS 
The Employer retains the sole right to manage its business and services and to direct the working force, 
including the right to decide the number of location of its business and service operations, the business 
and service operations to be conducted and rendered, and the methods, processes and means used in 
operating its business and services, and the control of the buildings, real estate, materials, parts tools, 
machinery and all equipment which may be used in the operation of its business or in supplying its 
services to determine whether and to what extent the work required in operating its business and 
supplying its services shall be performed by employees covered by this Agreement; to maintain order 
and efficiency in all its departments and operations, including the sole right to discipline, suspend, and 
discharge employees for cause; to hire, layoff, assign, transfer, promote and determine the qualifications 
of employees; to determine the starting and quitting time and the number of hours to be worked; subject 
only to such regulations governing the exercise of these rights as are expressly provided in this 
Agreement, or provided by law. The above rights of the Employer are not all inclusive, but indicate the 
type of matters or rights which belong to and are inherent to the Employer. Any and all the rights, 
powers and authority the Employer had prior to entering this Agreement are retained by the Employer, 
except as expressly and specifically abridged, delegated, granted or modified by this Agreement. 
Additionally, the parties intend that the administration of this contract shall be, insofar as practicable, 
uniform within each department. 
ARTICLE 4 PROBATIONARY PERIOD 
Employees covered by this Agreement shall serve probationary periods in accordance with the Rules for 
the Classified Civil Service of Ontario County, Rule XV. It is understood and agreed between the Union 
and the Employer that employees may be terminated in the sole discretion of the Employer and without 
recourse to this Agreement at any time during the probationary period or periods provided for in Rule 
XV. There shall be no seniority among probationary employees. Probationary employees may be 
discharged or disciplined in the discretion of the Employer and without recourse to this Agreement. The 
Union shall represent all probationary employees within the negotiating unit. 
2002 Contract Agreement 
MOA 7-2004 
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ARTICLE 5 LEAVES OF ABSENCE 
5.1 Leaves of Absence, General Conditions 
5.1.a Application: No leave of absence will be granted without a request in writing stating the 
reason for the requested leave and the dates when the requested leave is to begin and end. 
Requests for leaves of absence shall be submitted to the department head. 
5.1.b Appeals: An employee who is denied a leave of absence under this section, in situations 
involving exigent circumstances, may immediately apply to the County Administrator for review 
of that decision. Should the Personnel Committee disapprove a leave, the employee may meet 
with the Personnel Committee to discuss the reason for the disapproval. 
5.1.c Annual Leave: An Employee's annual leave accumulation shall be prorated when s/he has 
taken a leave of absence without pay. 
5.1.d Leaves of Absence, Failure to Return: Failure to return to work on the date designated for 
return to work by an employee who has been granted a leave of absence shall be deemed a 
resignation of employment with the Employer. Furthermore, each such employee shall be 
guaranteed employment in the same position from fiscal year to fiscal year unless he or she is 
promoted, transferred, resigns, or is discharged following proceedings in accordance with this 
agreement. In the instance of a promotion or transfer, the employee shall be guaranteed employ-
ment in the position to which he or she is promoted or transferred, unless removed as above. 
5.2 Leaves of Absence, 10 Month Employees 
Regular 10-month employees will be granted an unpaid leave pursuant to this Article for those months 
they are not actively at work. Furthermore, each such employee shall be guaranteed employment in the 
same position from fiscal year to fiscal year unless he or she is promoted, transferred, resigns or is 
discharged following proceedings in accordance with the agreement. In the instance of a promotion or 
transfer the employee shall be guaranteed employment in the position to which he or she is promoted or 
transferred, unless removed as above. The 10 month work period shall run approximately from 
September 1 through June 30, based upon normal school year dates. 
5.3 Leaves of Absence, Paid or Unpaid 
The Employer may authorize leaves of absence with or without pay for a period or periods not to exceed 
one year for the following purposes: 
Attendance at a college, university or business school for the purpose of training in subjects related to the 
work of the employee and which will be of mutual benefit to the employee and the employer, or for 
other personal business. The Employer may authorize leaves of absence with or without pay for a period 
not to exceed two years, provided however that the Personnel Officer of Ontario County has approved 
the leave of absence as an exceptional case under Civil Service Rule XX, subdivision 2. 
10 
5.4 Leaves of Absence, Other County Employment 
Leaves of absence shall be granted to those employees who have permanent appointments and desire 
and accept other county positions. These leave requests must be for positions where the employees 
would have probationary status as a result of temporary appointments being made from civil service 
eligible lists, or where employees meet the minimum civil service qualifications for positions where civil 
service examinations have not been held, or where an eligible list has not been established. Length of 
these leaves may now be indefinite due to pending civil service examination results. In addition, 
division managers may authorize leaves of absence in excess of sixty days in cases of employees who 
have permanent appointment and desire to accept other county positions. 
5.5 Leaves of Absence, Unpaid 
Unpaid leaves of absence for personal business including, but not limited to, maternity and adoption, of 
up to and including thirty days may be approved by the department head. Requests for more than thirty 
days, but less than sixty days, shall require department head and division manager approval. Requests 
for more than sixty days shall require department head, division manager, County Administrator and 
Personnel Committee approval. 
5.6 Family and Medical Leave Act of 1993 (FMLA) 
In addition to and notwithstanding the above, the following shall apply to all leaves of absence under 
FMLA (29 USCS 2600 et seq): 
1. The 12-month period within which an employee is entitled to 12 weeks leave shall be a 
rolling 12-month period measured backward from the date an employee uses any FMLA 
leave. 
2. FMLA leave may be taken intermittently in quarter hour segments or in any other block 
of time. 
3. Any leave taken will be charged to annual leave then available, except that employees 
may maintain up to 2 weeks of annual leave which do not have to be applied to the 12-
week period. 
4. Health insurance coverage will be maintained during FMLA leave. Employees must 
arrange for payment of employee contributions to health insurance premiums, if any, 
through the Department of Human Resources. 
5. Any paid leave taken as a result of a triggering event, including disability and workers' 
compensation leave supplemented to full pay, shall be counted as part of the FMLA 
leave entitlement. 
ARTICLE 6 LEAVE, FUNERAL 
6.1 In the event of the death of an employee's spouse, child, foster child, step-child, parent, including 
foster or step-parent, brother or sister, or member of an employee’s immediate household, the 
employee shall be excused from work at his/her request to attend the funeral, and shall be paid 
his/her regular day's pay for all days lost on the day of the funeral, and four additional days, if 
needed, provided that all such days were regularly scheduled work days of the employee. 
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6.2 In the event of the death of an employee's grandparents, grandchildren, mother-in-law, father-in 
law, brother or sister-in-law, son or daughter-in-law, the employee shall be excused from work at 
his/her request to attend the funeral and shall be paid his/her regular day's pay for all days lost on 
the day of the funeral and two additional days, if needed, provided that all such days were 
regularly scheduled work days of the employee. 
6.3 If, due to an employee's religious beliefs, the days granted with pay, as provided for above, work 
a hardship on the employee, s/he may apply to his/her Department Head to take the days in a 
different order provided all such paid days are contiguous to the day of the funeral and the day of 
the funeral is such a paid day. 
ARTICLE 7 
7.1 Purpose 
LEAVE, ANNUAL 
This article replaces personal leave, vacation, and the half-holiday before Christmas or New Year's Day. 
The union and the county intend to make one type of paid leave, called annual leave, out of these three 
elements, with one set of rules to administer it. 
7.2 Entitlement 
A. Each employee shall earn paid annual leave as follows: 
B. 
Years of Service 
1 
5 
12 
14 
16 
18 
20 
30 
No. of 
15.5 
20.5 
21.5 
22.5 
23.5 
24.5 
25.5 
30.5 
The following schedule is 
Years of Service 
1 
5 
15 
16 
17 
18 
20 
30 
Days Hours (37.5/wk) 
116.25 
153.75 
161.25 
168.75 
176.25 
183.75 
191.25 
228.75 
Hours (40/wk) 
124 
164 
172 
180 
188 
196 
204 
244 
applicable to regular ten-month employees: 
No. of Days 
12.5 
16.5 
17.5 
18.5 
19.5 
20.5 
20.5 
24.5 
Hours (37.5/wk) 
93.75 
123.75 
131.25 
138.75 
146.25 
153.75 
153.75 
183.75 
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C. Annual leave will be credited upon an employee's anniversary date of hire. All computations 
shall be based upon the hours specified. 
D. As of April 14, 1988, 32 positions were added to the bargaining unit from the management and 
confidential ranks of the employer. The parties agree that persons so incorporated into the 
bargaining unit shall continue to earn annual leave at the rate appropriate for 
management/confidential employees as of April 14, 1988, except that they shall not receive any 
increases in annual leave entitlement based upon provisions applicable to 
managerial/confidential employees. Rather, they shall continue to retain their annual leave 
entitlements as management employees without change, until such time as the provisions of this 
article equal or exceed their management/confidential leave entitlements, and they shall then, at 
that time, and thereafter, be governed by the provisions of this article. 
7.3 Annual Leave, Years of Service Defined 
For the purpose of computing annual leave, years of service shall mean continuous years of employment, 
except for an employee who has voluntarily left his/her employment, and who is rehired within twelve 
months of his/her date of resignation, in which case the first such interruption of continuous service shall 
not be considered for purposes of calculating annual leave. 
7.4 Application and Scheduling 
Employees shall be permitted to use annual leave in segments of at least one-quarter hour at any time, 
provided that reasonable advance notice is given to supervision, and further provided that use of annual 
leave will not impair efficiency of operation. If more employees want the same annual leave periods 
than can reasonably use them without impairing operations, then employees with greater seniority shall 
have first choice of leave periods, provided that less senior employees who have received approval for 
leave more than 90 days in advance of the start of said leave shall have preference over more senior 
employees who apply thereafter. 
7.5 Accumulation 
Annual leave shall not be cumulative from year to year, but employees may carryover ten unused days 
(37.5 hour week = 75 hours; 40 hour week = 80 hours) to be added to the following year's entitlement. 
At no time shall an employee's annual leave credit exceed the amounts set forth in 7.2 by more than ten 
days, as herein provided, and additional unused days will not be carried over. 
7.6 Advance Use 
Employees with six months of service may be permitted to use five days (37.5 hour week = 37.5 hours; 
40 hour week = 40 hours) annual leave, which shall be part of the first year's annual leave entitlement. 
7.7 Termination 
On separation from county service, employees will be paid for all annual leave credited but not taken, 
and will reimburse the county for any advanced, unearned use. Leave will be prorated for each month of 
service beyond anniversary date. 
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7.8 Annual Leave Exchange Program 
Effective January 1, 1987, employees who have accumulated more than the hourly equivalent of ten 
days annual leave may relinquish up to five whole day segments of annual leave in excess of five days 
for the cash equivalent according to the following terms: 
A. Leave balances shall be as of the beginning of the first payroll in June, according to Data 
Processing Department records. 
B. Employees will request the annual leave exchange payment on forms developed for this 
purpose by the Employer, and shall be relinquished at the beginning of the second June 
payroll period. 
C. Time relinquished is payable at the rate effective at the beginning of the first June 
payroll, and is not returnable to the employee. 
D. Payments will be made during the last payroll in June of the same year, except in the 
case of separation from service, in which case employees will be paid in the normal 
manner. 
E. To qualify for the program, employees must have had no periods of unpaid leave in the 
twelve-month period immediately preceding the application, to be verified by the 
department head. 
ARTICLE 8 MILITARY LEAVE 
Employees covered by this Agreement will be paid for military leave in accordance with the Military 
Law of the State of New York. Employees shall notify their supervisors as far in advance as possible of 
required military assignments and not later than the work day following receipt of official record of the 
time spent for the claimed period of active service. No employee will be required to apply his/her 
vacation period to any period of mandatory military service. Notwithstanding any other provision of this 
Agreement, the Employer shall have the right to adjust in any reasonable way the work schedule of any 
employee whose military duty requires his/her attendance on weekends if the normal work schedule in 
his/her department also requires weekend work. 
ARTICLE 9 DISABILITY BENEFITS 
9.1 Disability Insurance 
The Employer shall purchase, at County expense, New York State Disability Insurance for all employees 
covered by this Agreement. Such disability insurance shall provide coverage immediately for all 
employees who are on the payroll on the effective date of this Agreement, and for persons who are 
employed after that date coverage will become effective on the date provided by such contract of 
insurance. 
9.2 Disability Benefits, Pay Supplement 
When an employee qualifies for payment of New York State Disability benefits for any day, the 
Employer will supplement the difference between such benefit and the employee's regular daily pay for 
each such day paid for under the contract of insurance. 
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Employees hired after July 15, 1993 shall receive 100% of regular salary during periods of disability for 
the first three months of each such period and 80% for the remaining three months, in accordance with 
this Article. 
9.3 Disability, Self-Insurance Option 
The Employer shall have the option of self-insuring the present disability insurance plan under which the 
employees represented by CSEA are now covered. If the Employer decides to self-insure such plan it 
shall do so in accordance with the Worker's Compensation Law and the rules and regulations 
promulgated from such law. Furthermore, the Employer shall guarantee that all benefits and protection 
granted employees under the law as well as the plan presently in effect shall continue in full force and 
effect. If the benefits under the law are increased or if any changes occur in the law covering disability 
which are advantageous to the employee, the Employer shall amend its self-insured plan to conform to 
such changes. 
9.4 Disability Claims, Benefits and Disputes 
The qualifications for and benefits of New York State Disability shall be as provided for in the contract 
of insurance or the rules and regulations of the self-insurance plan, which shall be provided to the union. 
Disputes as to coverage shall not be a grievance under this agreement but shall be resolved as provided 
by law. The Employer's obligation to pay the supplement to disability benefits shall rest on the outcome 
of the claim under the applicable laws and regulations, and will be payable only when if such claim is 
paid. Employees receiving disability benefits under this article shall not, during the time for which said 
benefits are paid, accrue paid leave of any type under this agreement, effective January 1, 1992. 
9.5 Disability, Pregnancy 
Disability claims due to pregnancy will be processed in accordance with this article. 
9.6 Disabled Employees, Reinstatement Rights 
When a permanent employee has received disability benefits as provided in this article for the maximum 
period permitted, said employee shall report for work within thirty days after the last day for which 
benefits were payable. If an employee does not report for work, his/her employment will be terminated 
on the 31st day after the cessation of benefits. Health insurance under Article 11 of this agreement will 
be paid for the thirty-day period by the Employer. 
For five months thereafter, such an employee will be reinstated to the same title he held at the beginning 
of the disability period, provided the disability has ceased, and provided a vacancy in that title occurs. 
ARTICLE 10 LEAVE, SICK 
10.1 The provisions for the use of sick leave days for employees who had accumulated sick leave 
days, as recorded on the books of the Employer as of March 31, 1977, and only for those employees 
employed on that date, are as follows: 
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a. An employee who has accumulated sick leave as provided in this section may use up to 
five of such accumulated days for each separate period of disability under the New York 
state Disability Plan, provided such employee is not receiving benefits under the New 
York State Disability Plan or Worker's Compensation for the same sick day. 
b. Following exhaustion under the New York State Disability Plan, any of the employee's 
remaining accumulated sick leave days in the bank may be used. 
c. Any unused sick leave days will be credited in the Retirement System at the time of 
retirement. 
d. There shall be no new sick leave days accumulated by the employees. 
10.2 Leave, Sick, Verification 
When continuous sick leave exceeds two days, the Department Head, or where there is no Department 
Head, the Chairman of the Board of Supervisors, may require as a condition of payment, a statement 
from the employee's physician certifying the nature of the illness and probable period of disability. 
When continuous sick leave exceeds thirty calendar days, the Department Head, or where there is no 
Department Head, the Chairman of the Board of Supervisors, may require a physical examination by a 
physician selected by and paid for by the Employer, and continuing physical examinations at reasonable 
intervals while the illness continues, in the discretion of the physician selected. Department heads may 
require a doctor's certificate from an employee for any day of sick leave if he or she has reason to believe 
that the employee is abusing sick leave. The provision for such discipline does not change the right of 
the Employer to take other disciplinary action which may be more or less severe. 
10.3 Leave, Sick, Payment on Termination 
Accumulated sick leave shall not be payable at the time of termination of employment, whatever the 
reason, unless a physician selected by and paid for by the Employer certifies that the termination of the 
employee was necessitated by illness or injury, and the payment of sick leave shall continue then only so 
long as such illness or injury continues, and the employee continues to permit physical examinations 
paid for by the Employer at reasonable intervals. 
ARTICLE 11 HEALTH INSURANCE 
11.1 CAFETERIA PLAN: Effective 1/1/199930 
Effective January 1, 1999, the County shall implement a cafeteria benefit plan, to include the following 
provisions: 
(a) Health Insurance Plans31 
The employer shall make available the following plans, each of which is in effect at the date of the 
execution of this agreement unless otherwise noted: 
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1. Blue Choice Select 
2. Blue Choice 25 
3. Preferred Care Community 
4. Preferred Care TriVantage 
5. Preferred Care Basix 
Employees may change plans at least once per calendar year, at a time established by the employer. 
(b) The Parties agree that the premium contributions for 2009 will be: 
Blue Choice 25 0% 
Preferred Care Basix 0% 
And that employees may choose from the following plans, if available, by paying the difference in 
premium between Blue Choice 25 and the chosen plan, in 24 equal pre-tax deductions. 
Preferred Care Community 
Preferred Care TriVantage 
Blue Choice Select 
The parties further agree that employees who enroll in Blue Choice 25 or Preferred Care Basix will 
receive a Benefit Choice Plan Allowance and a Health Reimbursement Account (HRA) in the following 
annual amounts: 
Single: $240 allowance and $ 480 HRA 
Sponsor: $480 allowance and $ 960 HRA 
Family, No Spouse $540 allowance and $ 1,080 HRA 
Family $600 allowance and $ 1,200 HRA 
(c) Benefits: 
The plan shall offer, at minimum, currently offered health plans, dental, life insurance, and supplemental 
disability insurance, subject to underwriter's requirements; and a cash back option for persons opting out 
of coverage. In addition, any cafeteria plan participant who elects county medical insurance coverage 
shall also receive, at no cost, Long Term Disability Insurance coverage at the 40% level and a single 
(employee only) dental insurance plan.32 
(d) Stop Loss Clause: (Effective 1/1/2000) 
County will contribute 50% of any increase in the base plan, which shall be Blue Choice Extended with 
chiropractic rider, above the prior year's plan cost, for each employee participating in health insurance 
benefits. The parties further agree that as of 1/1/2009, the base plan for the Stop Loss Clause shall be 
Blue Choice 25.33 
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(e) Chiropractic Rider: 
All health insurance plans will include chiropractic coverage. 
(f) Opt Out Provision: 
Employees eligible for health insurance coverage and who elect not to participate in the plan shall 
receive $1320 per year, plus Long Term Disability Insurance at the 40% level34. 
(g) Flexible Spending Plan: 
The current plan shall continue as part of the cafeteria benefits plan in this agreement. The parties further 
agree that employees may contribute up to $4,800 annually in a medical flexible spending account. 
11.2 Duplicate Coverage 
If an employee is covered under another family or two-person health insurance plan and the employee 
elects to continue such other coverage, the employee shall not be entitled to health insurance coverage 
through the County. If there is a cost to the family or employees spouse for such other coverage, the 
employee is entitled to a single plan through the County subject to the contributions outlined above. The 
issue of duplicate coverage will be determined through procedures administered through the Human 
Resources Division. 
11.3 Health Insurance, Review Committee 
The Union and the Employer agree to establish a bilateral committee composed of four members to be 
named by the Union and an equal number to be named by the Employer for the purpose of investigating 
alternatives to the health insurance plans as well as other insurance plans provided in this agreement. 
The committee shall meet at mutually agreeable times, and, shall advise the Board of Supervisors on 
benefit choice plan allowances.35 Any change in the insurance plan provided by this contract must be 
approved by the Union membership and the Board of Supervisors of Ontario County. Implementation 
of a new insurance program shall only take place by mutual agreement of the Union and the Employer. 
The parties agree to cooperate in efforts to control health care costs while maintaining the present benefit 
structure, and shall evaluate in good faith the merits of a consortium health insurance plan. Any changes 
to the collective bargaining agreement shall be by mutual consent.36 
11.4 Health Insurance, When Benefit Available 
The above health insurance shall be provided for all months that an employee is actively at work, and all 
periods of sick leave whether work related or not, and all periods of paid leave of absence. If an 
employee has exhausted sick leave benefits and his/her employment is not terminated, s/he shall be 
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permitted to continue health insurance coverage by paying the full cost of such coverage to the County 
Treasurer's office monthly. 
11.5 Health Insurance, Ten-Month Employees 
Regular ten-month employees will pay full costs of all coverages while not on payroll, based upon a pro-
rated daily rate. 
ARTICLE 12 GRIEVANCES AND ARBITRATION 
12.1 Grievance Procedure, Definition 
For the purpose of this Agreement a grievance shall be defined as a dispute or controversy between an 
individual employee covered by this Agreement and the Employer, arising out of the application or 
interpretation of this Agreement; or a grievance as defined by Section 682, sub-division 4 of Article 15-
C of the General Municipal Law. 
12.2 Grievance Procedure, Exclusions 
The inclusion in this article of grievances as defined by Article 16, Section 682, subdivision 4 of the 
General Municipal Law is intended to substitute the grievance and arbitration procedure of this 
Agreement for the grievance procedure which the Employer previously adopted under the terms of 
Article 16 of the General Municipal Law and which is required by said Law, and upon the effective date 
of this Agreement the grievance and arbitration procedure in this Agreement shall be the only such 
procedure available to employees covered by this Agreement. It is expressly understood and agreed by 
the parties that the grievance and arbitration procedure provided for in this Article does not apply to and, 
is not intended as, a substitute or an alternative for any actions permitted by, or required of the Employer 
under any Article of the State or Local Civil Service Law or Rules, except as otherwise provided herein. 
12.3 Grievance Procedure 
The purpose of this Article is to provide the sole method for the settlement of grievances as defined 
herein and such grievances shall be settled in accordance with the following procedure: 
Step 1: 
Grievances shall be presented orally by the aggrieved employee to his/her immediate supervisor 
(regardless of whether that supervisor is a member of the negotiating unit), or his/her department 
head if the department head is his/her immediate supervisor with or without his/her Union 
representative, at the employee's option, and within ten departmental working days from the date 
of knowledge of the cause or occurrence giving rise to the grievance. If discussion of the 
grievance with the immediate supervisor does not result in resolution of the grievance then: 
Step 2: 
The aggrieved employee shall submit his/her signed written grievance to his/her Department 
head within ten working days from the date of the initial discussion of the grievance with his/her 
immediate supervisor. If the level of supervisor described above is the Board of Supervisors, 
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Step 2 and Step 3 below shall be combined. If the immediate supervisor above is the department 
head, Step 2 may be bypassed. After receipt of a written grievance at this step, the Department 
Head shall immediately send a copy of the grievance to the Chairman of the Personnel 
Committee and shall convene a meeting within ten working days of the date the written 
grievance was received by him/her, between the aggrieved employee, the Union representative 
and the Department Head and/or other representatives of the Employer for the purpose of 
resolving the grievance. The Employer will attempt to have the department head in each area 
address grievance. If the grievance is not resolved as a result of this meeting, then not later than 
three working days following the date the meeting occurred, the Employer will deliver to the 
aggrieved employee and his/her Union representative its decision on the grievance in writing. If 
that decision is unacceptable to the employee, then within five working days: 
Step 3: 
The aggrieved employee may submit his/her grievance to the County Administrator who within 
ten working days after s/he receives the written grievance will convene a meeting between the 
aggrieved employee, his/her Union representative and the Chairman of the Personnel Committee 
and/or other representatives of the Employer, for purpose of resolving the grievance. If the 
grievance is not resolved at this meeting, the grievance may be submitted to arbitration. 
Step 4: 
In the event that a grievance is unresolved after being processed through all of the steps of the 
grievance procedure, or having moved through the grievance procedure by default, then not later 
than thirty calendar days after the third step procedures are complete, or thirty calendar days after 
the time limits required by the steps in the grievance procedure have run, the grievance may be 
submitted to arbitration by filing a copy of the request with the County Administrator. 
The County Administrator shall arrange an arbitration hearing as soon as possible by calling the 
first arbitrator on the alphabetically-ordered panel. If s/he can't render a decision within two 
weeks, the next arbitrator on the panel shall be called, and so on, until the first available arbitrator 
is picked. Selection of an arbitrator for the next case will begin with the next arbitrator on the 
panel. 
The arbitrator shall have no power to add to, subtract from or modify any of the provisions of 
this Agreement. 
No decision of an arbitrator or of the Employer in any grievance case shall create the basis for 
retroactive adjustment, or other adjustment, in any other case. 
No arbitrator shall decide more than one grievance on the same hearing or series of hearings 
except by mutual agreement between the parties. 
The decision of the arbitrator shall be final and binding upon the parties. The fees and expenses 
of the arbitrator, and the costs of the hearing room, shall be shared equally by the Employer and 
the Union, or by the Employer and the Employee, in the event the Union declines to proceed to 
arbitration. Payment provisions shall be in the discretion of the arbitrator37. All other expenses 
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shall be borne by the party incurring them. Neither party shall be responsible for the other party's 
share of the divided costs nor of the expense of witnesses or participants called by the other. 
Arbitrators for the term of this contract shall be mutually agreed upon by the union and the 
county, and a list of five shall be initialed by the parties and attached to this agreement as soon as 
possible. If a vacancy occurs in the panel of arbitrators, the union and the county will select an 
alternate as soon as possible. 
12.4 Grievance Procedure, Time Limits 
Unless the parties mutually agree to extend the time limits set forth in this procedure, a grievance shall 
be deemed settled on the basis of the relief sought by the grievant if the Employer fails to comply with 
such time limits at each step while the grievance shall be deemed waived and the grievant shall be barred 
from proceeding to the next step if the grievant fails to comply with the aforementioned time limits. 
ARTICLE 13 DISCIPLINARY ACTION 
13.1 Disciplinary Action, Definitions 
Disciplinary action may consist of written reprimands, suspensions without pay, fines not to exceed 
$200 to be deducted from the salary or wages of the employee in installments, losses of accrued leave 
credits, reductions in grade and dismissals from the service and may be imposed only for incompetency 
or misconduct. 
13.2 Disciplinary Action, Automatic Quit 
If an employee fails to contact the employer or show up for work for three consecutive days, the 
employee will automatically be terminated without recourse to the grievance procedure. The employee 
may appeal such termination to the County Administrator, whose decision shall be final.38 
13.3 Disciplinary Action, Immediate Suspension 
An employee may be suspended by the county without pay for up to thirty days pending the outcome of 
the grievance procedure, provided that a determination is made by the county that an employee's 
continued presence on the job would be disruptive to the normal course of business or threaten the safety 
of fellow employees or the public. An employee may be suspended without pay for up to 60 days, 
pending the outcome of the grievance procedure, provided that a determination is made by the County 
that the employee has committed an assault, theft, reckless safety violation, official misconduct, or 
obstruction of governmental administration, or has received bribes or unlawful gratuities.39In all other 
cases, disciplinary action may not be imposed except in accordance with this procedure. In cases of 
suspension prior to hearing, an arbitrator may award back pay or s/he may consider the period of 
suspension as part of the appropriate penalty. However, the arbitrator shall not order back pay in any 
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case for a period of more than sixty working days prior to the date the grievance was initiated. All 
awards of back pay shall be limited to the amount of wages the employee would have earned from 
his/her employment with the Employer but not in excess of the period above defined, less any other 
compensation for personal services that s/he has received from any source during said period. 
13.4 Disciplinary Action, Notice of Proposed Action 
An employee against whom disciplinary action is proposed shall receive a notice of the proposed action 
and the reasons for it. A copy of this notice shall be provided to the union. Unless a written grievance is 
filed with the County Administrator within ten work days of the receipt of such notification, the matter 
will be settled upon the penalty as proposed by the county, and the disciplinary action proposed may 
then become effective. The notice of proposed disciplinary action shall specify the reasons for the 
proposed disciplinary action, including a description stating the alleged acts and conduct, and the dates, 
times and places such acts and conduct occurred, as well as the penalty sought by the county. 
13.5 Disciplinary Action, Employee Rights 
Except as otherwise provided in this section, none of the disciplinary penalties listed shall take effect 
until the completion of the procedure. An employee is entitled to representation by the Union or an 
attorney at any step of the proceeding. The rights provided in this article extend to all employees in the 
bargaining unit except probationary and provisional employees of the employer. 
13.6 Disciplinary Action, Waiver of Civil Service Rights 
The parties agree that the procedure provided in this contract shall be the exclusive procedure for the 
taking of disciplinary action against employees, and the review of such disciplinary action by employees. 
Any and all rights extended to employees by Section 75 and 76 of the Civil Service Law, or any rule or 
regulation adopted thereunder, are hereby waived. 
13.7 Disciplinary Action, Grievance Procedure 
Any grievance contesting disciplinary action, proposed or taken, shall be filed directly at Step 3 of the 
grievance procedure provided in this contract. If not resolved at Step 3, the grievance may be submitted 
to Step 4 in accordance with the grievance procedure provided in this contract. 
13.8 Disciplinary Action, Grievance Procedure, Time Limits 
Unless the parties mutually agree to extend the time limits set forth in this procedure, a grievance shall 
be deemed settled on the basis of the relief sought by the grievant if the Employer fails to comply with 
such time limits at each step while the grievance shall be deemed waived and the grievant shall be barred 
from proceeding to the next step if the grievant fails to comply with the aforementioned time limits. No 
disciplinary proceeding shall be commenced more than three years after the appearance of the alleged 
incompetency or misconduct complained of, except that such limitation shall not apply where the 
incompetency or misconduct complained of would, if proved in a court of competent jurisdiction, 
constitute a crime. 
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ARTICLE 14 HOURS OF WORK 
14.1 Hours of Work, 40 Hours 
The regular work week for employees in the following departments and units and the following positions 
shall be 40 hours per week: 
Bureau of Highways (maintenance, engineering, & workfare sections only) (retroactive to 
10/31/94)40 
Canandaigua Lake County Sewer District (except administrative and clerical staff) 
Honeoye Lake County Sewer District (except administrative and clerical staff) 
Landfill (except administration and clerical staff) 
Fleet Management 
Information Services 
Senior Substance Abuse Counselor 
14.2 Hours of Work, 37.5 Hours 
Except as provided in Section 14.1, the regular workweek for employees shall be 37.5 hours. 
14.3 Hours of Work, Flexible Schedules 
The parties shall meet and confer prior to the implementation of any work schedules, including any 
schedule proposed by employees,41 which will regularly include more or less than 5 days per week for 
any unit members. 
ARTICLE 15 OVERTIME 
15.1 A. Overtime shall be paid for at time and one-half the employee's straight time hourly rate 
for all hours actually worked in excess of the regularly scheduled workweek in his/her department. Such 
pay shall be calculated in segments of not less than fifteen minutes. All paid leave will count as time 
worked for purposes of overtime. When a Health Facility employee reaches Step 1 of the Health 
Facility Time and Attendance Policy, only pre-approved paid leave will count as time worked for 
purposes of overtime. 42 
B. In lieu of the payment of overtime as set forth herein, an employee may request 
compensatory time in an amount equal to 1.5 hours for each hour of overtime, as defined herein, actually 
worked, and may be granted said amount of time off with pay in lieu of the payment of overtime 
compensation. All such compensatory time shall be taken within the pay period during which the 
overtime was worked or within the following pay period. Exceptions may be granted with the approval 
of the County Administrator. 
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15.2 Overtime, Exchange of Time 
It is understood that time exchanged between employees shall not be done if it results in a requirement, 
under either the terms of this Agreement or the Wage and Hour Law, that overtime be paid. 
15.3 Call In Pay, General 
When an employee is called to work during his/her scheduled time off, all hours worked will be paid for 
at one and one-half times his/her regular hourly rate. An employee will be guaranteed at least two hours 
pay at one and one-half times his/her regularly hourly rate. If an employee is called in on a holiday, all 
"call-in" time work will be paid at two and one-half times his/her regular hourly rate. Whenever an 
employee is called into work without at least two business days' notice, s/he shall not be denied his/her 
regular scheduled workday. 
15.4 Social Services On-Call System 
When a caseworker or an employee in the Department of Social Services is scheduled to be on-call for 
child protective purposes or other social services duties, is not confined to his/her home or any particular 
place, but is required to be immediately available at his/her home telephone or reachable by telephone 
within ten minutes, s/he shall be granted: 
a. $20.00 for each weekday on-call, 
b. $60.00 for each weekend on-call, and 
c. $50.00 for each holiday on-call. 
Weekday overnight on-call begins at 5:00 p.m. Monday through Friday, and ends at 8:00 a.m. on the 
following day. Weekend on-call begins at 8:00 a.m. Saturday and ends at 8:00 a.m. on the Monday 
following. Holiday on-call begins at 8:00 a.m. on the holiday and ends at 8:00 a.m. the following day. 
Two qualified employees for child protective purposes and other social services duties shall be assigned 
to on-call duties initially on a voluntary basis, but in the event that there are not sufficient volunteers for 
such duties, the Commissioner of Social Services shall have the right to assign and require qualified 
persons to perform on-call duties. 
15.5 Home Health Agency On-Call System 
When a registered professional nurse or public health nurse is scheduled to be on-call for critical care 
cases, as determined by the Director of Patient Services or a supervising public health nurse, is not 
confined to his/her home or any particular place but is required to be immediately available at his/her 
home telephone or reachable by telephone or mobile paging device within ten minutes, he/she shall be 
granted: 
A. $20.00 for each on-call period beginning at 5:00 p.m. and ending at 8:00 a.m. the 
following day, or 
B. $ 30.00 for each 24 hour period of on-call status beginning at 8:00 a.m. and ending at 
8:00 a.m. the following day provided other regularly scheduled coverage is not available, 
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except that said rate shall be $50.00 for each such period which includes 16 hours of a 24 
hour period recognized as a holiday by the terms of this agreement, or 
C. $60.00 for weekend on-call status beginning at 8:00 a.m. Saturday and ending at 8:00 
a.m. on the Monday following, provided other regularly scheduled coverage is not 
available. 
Overtime pay shall be granted only when the registered professional nurse or public health nurse on-call 
is required, because of emergency status of the call, to make a field visit. Such overtime pay shall be 
paid in accordance with the existing agreement between the parties. 
Qualified employees shall be assigned to on-call duties initially on a voluntary basis, but in the event that 
there are not sufficient volunteers for such duties, the Director of Patient Services shall have the right to 
assign and require a qualified person to perform on-call duties. 
On-call pay, as set forth above, shall be extended to full and part-time public health personnel, including 
nurse practitioner, registered nurse, and licensed practical nurse, assigned to the Ontario County Jail(s) to 
provide medical care to inmates.43 
15.6 Buildings and Grounds Bureau and Division of Public Works On-Call Systems 
When an employee in the Division of Public Works is scheduled to be on-call, is not confined to his/her 
home or any particular place but is required to be immediately available at his/her home telephone or 
reachable by telephone or mobile paging device within ten minutes, he/she shall be granted .75 hour's 
pay for each week day, 1.5 hour's pay for each holiday, and 1.5 hour's pay for each day of the weekend. 
Effective December 1, 2005, the provisions of paragraph one of this article shall apply to the employees 
of the Buildings and Grounds bureau for a trial period ending November 1, 2006, at which time the 
parties shall meet and confer to evaluate the effectiveness of the program and to determine whether it 
shall be extended.44 
15.7 Information Services45 On-Call System 
When an Information Services employee is scheduled to be on-call, as determined by the Supervisor of 
Operations, the employee is not confined to his/her home or any particular place but is required to be 
immediately available at his/her home telephone or reachable by telephone or mobile paging device, and 
able to sign-on to the Main computer, within ten minutes, he/she shall be granted: 
a. $24.00 for each weekday on-call 
(Monday-Friday 8pm - 7am) 
b. $30.00 for each weekend-day on-call 
(Sat. 7am - Sun. 7am) 
(Sun. 7am - Mon. 7am) 
MOA 6-2003, MOA 6-2004 
MOA 7-2005 
MOA 3-1997 
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c. $50.00 for each holiday on call (7am to 7am) 
If a trouble call is placed by a user to the on-call employee and they are required to sign-on to the Main 
computer, he/she will receive compensatory time at time and one-half for the amount of time logged on, 
in increments of .25 hours. 
If the problem cannot be corrected from the remote sign-on location and the employee is required to go 
on-site at the data center, Section 15.3 of the contract will apply, except that compensatory time shall be 
allowed in lieu of overtime pursuant to Section 15.1.B. 
Qualified employees shall be assigned to on-call duties initially on a voluntary basis, but in the event that 
there are not sufficient volunteers for such duties, the Director of Information Services shall have the 
right to assign and require a qualified person to perform on-call duties.46 
ARTICLE 16 SHIFT DIFFERENTIAL 
All employees covered by this agreement who are assigned to shift work shall be paid shift differential 
of $1.2547 per hour in addition to their "straight time hourly rate" for all hours worked on a shift in which 
the majority of hours are worked between 6:00 p.m. and 6:00 a.m. For OCHF employees only, a 
weekend shift differential of $1.25 per hour will be paid for all hours worked between 6 p.m. Friday and 
6 a.m. Monday. Effective January 1, 2009, for OCHF employees only, a weekend shift differential of 
$ 1.25 will be paid for all hours worked between 6:00PM Friday and 6:00AM Monday, except all OCHF 
LPNs and CNAs shall be paid a weekend shift differential of $ 2.00 for hours worked in the defined 
weekend period.48 
It is understood that the shift differential shall be paid at $1.25 for straight time and overtime hours 
when the employee's shift qualifies for shift differential as provided for herein. The provisions of this 
Article shall be extended to eligible Part-Time unit employees at the Health Facility.49 
ARTICLE 17 TESTING FEES, CIVIL SERVICE 
Employees shall not be required to pay any civil service testing fees for promotional examinations 
administered by the Ontario County Department of Personnel, except that any employee who has been 
notified that he/she will be laid off shall not be required to pay any civil service testing fees for open 
competitive examinations from the date of said notice to the expiration of one year following the last day 
of work. 
46 MOA 1-1996 
47 Contract Agrmt 2006-2008 
48
 Contract Agreement 2009-2011 
49 MOA 5-2000 
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ARTICLE 18 HOLIDAYS 
18.1 Holidays, General 
A. The following days shall be designated paid holidays: 
1. 
2. 
3. 
4. 
5. 
6. 
7. 
8. 
9. 
10. 
11. 
New Year's 
Martin Luther King, Jr. Day 
Veterans' Day 
Washington's Birthday 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Thanksgiving Day 
Christmas 
Floating Holidays (two) 
B. Unless otherwise provided herein, a holiday shall be defined as one fifth of the regular 
workweek. 
18.2 Holidays, Ten-Month Employees 
Regular ten-month employees shall receive holidays as specified in Section 18.1. Regular ten-month 
employees shall not receive Independence Day as a paid holiday unless they work before and after 
Independence Day. 
18.3 Holidays, Floating 
A floating holiday may be taken at any time during the year, provided that the appropriate department 
head has approved the taking of the day as a holiday in advance. Persons who work any part of the first 
six months of the year (January 1 through June 30) shall be entitled to one floating holiday, and persons 
who work any part of the second half of a year (July 1 through December 31) shall be entitled to one 
floating holiday, except that new employees must be employed with Ontario County for a minimum of 
30 calendar days before a floating holiday is earned, and said new employees may, with the approval of 
the appropriate department head, use a floating holiday immediately upon employment, but said day 
must be paid back upon separation if employment is for less than 30 calendar days. Employees may take 
both holidays in the first six months of a year if the department head approves. Floating holidays shall 
not be cumulative. 
18.4 Holiday Pay 
A. Each employee who is required to work on a holiday shall receive time and one-half his/her straight 
time hourly rate for all hours worked on a holiday plus holiday pay. Hours worked in excess of the 
employee's regularly scheduled hours during the twenty-four hours comprising the holiday shall be paid 
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for at two and one-half times the employee's straight time hourly rate; overtime which is worked prior to 
or after the twenty-four hours comprising the holiday shall be paid for at one and one-half times the 
employee's straight time hourly rate. 
B. Employees who are required to work on January 1 (New Year's Day), July 4 (Independence Day), 
November 11 (Veterans' Day) or December 25 (Christmas) shall receive time and one-half their regular 
rates of pay when any of these holidays fall on a Saturday or Sunday. Employees who are required to 
work on both the nationally observed holiday and the contract observed holiday when such falls on a 
Saturday or Sunday shall receive time and one-half their regular rates of pay only for one of the days, the 
day that the most hours are worked. For example, an employee required to work on both Sunday, 
December 25 (nationally observed holiday) and Monday, December 26 (contract observed holiday) in 
1988 can receive time and one-half for hours worked on either December 25 or December 26, but not 
both. 
18.5 Holidays, Saturday and Sunday Observance 
When one of the above holidays falls on a Sunday, it shall be observed on the following Monday. When 
one of the above holidays falls on a Saturday, it shall be observed on the preceding Friday. 
ARTICLE 19 UNIFORMS 
19.1 Employer Options 
The employer shall, when its Board of Supervisors determines that employees in any department or 
agency shall be required to wear uniforms, including shoes or special equipment, provide therefore in 
accordance with either section 19.2 or section 19.3. The design of said uniforms shall be the 
responsibility of the employer. 
19.2 Issued Uniforms 
A. Issuance and Return 
Each employee shall receive an initial issue of uniforms, and may thereafter receive additional uniforms 
each year for replacement purposes. Cleaning and maintenance shall be provided by the employer. 
Worn out or damaged uniforms must be returned to the employer before replacements will be issued. 
Upon separation from the service of the employer, the employee shall return all uniforms, or be liable for 
the value of such items. 
B. Maintenance Option 
In lieu of employer maintenance of uniforms, as set forth in section 19.2(A) above, the employer may 
pay to each employee required to wear a uniform pursuant to that section the sum of $150.00 per year, to 
be added to base salary/rate, and paid quarterly pro rated for each payroll period of each year when said 
uniform is required. Employees receiving such an allowance shall provide regular cleaning and 
maintenance of uniforms, except that no employee shall be required to clean uniforms which are 
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contaminated by hazardous substances. [Note: under current law, this allowance is subject to 
withholding.] 
19.3 Uniform Allowance 
Each employee required by the employer to wear a uniform, and who is not covered under the provisions 
of section 19.2, shall receive an annual allowance of $240.00, to be added to base salary/rate and paid 
quarterly pro rated for each payroll period of each year when said employee is required to wear a 
uniform under the provisions of this section. Employees receiving such an allowance shall provide 
regular cleaning and maintenance of uniforms except that no employee shall be required to clean 
uniforms which are contaminated by hazardous substances. Upon separation from the service of the 
employer, the employee shall not be required to return uniforms purchased pursuant to this section, and 
said uniforms shall remain the property of the employee. [Note: under current law, this allowance is 
subject to withholding.] 
19.4 General Conditions 
A. Employees' Duties 
Departments may make and enforce reasonable work rules regarding the use and care of uniforms, 
including, but not limited to, rules regarding care and cleaning, off-duty use, display of personal or 
political messages, and standards of color, style, and general appearance. 
B. Suspension of Benefits 
Uniforms and/or uniform allowances shall not be provided to employees on disability or unpaid leaves 
of absence. 
19.5 Uniforms Required 
The following departments/positions are covered by the foregoing provision: 
Bureau of Buildings and Grounds 
Bureau of Sewer and Water 
Health Facility 
Emergency Management 
Public Health 
Fleet Management 
Heavy Equipment Mechanics 
ARTICLE 20 RETIREMENT PLANS 
20.1 The employer shall provide the New York State Retirement Plan known as Section 75-i of the 
New York State Retirement and Social Security Law. 
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20.2 The employer shall provide the following options to the Retirement Plan in 20.1: 
A. Application of unused sick leave as additional service credit upon retirement (Section 41-
J). This applies only to those employees with a sick leave bank of accruals. 
B. Guaranteed minimum death benefit as prescribed under New York State Retirement Law 
(Section 6-B). 
C. If the New York State Legislature renews the Military Credit Law (Section 41-K) the 
employees of Ontario County may purchase, at their own expense an amount of time in 
the retirement system equal the amount of time spent in service during a war as defined 
by New York State Civil Service Law. 
20.3 For those employees who became members of the Retirement System after July 1, 1976, it is 
mandated by retirement law that they contribute three (3) percent of their annual earnings to the 
retirement plan for the first ten years from the date of membership. 
20.4 Ten month employees will receive ten months of retirement credit, for those months actually 
worked, pursuant to New York State Retirement system policy. 
ARTICLE 21 WAGES 
21.1 Wages 
A. Wage Schedule, Hourly Rates 
All employees will be paid on the basis of hourly rates, as set forth in Schedule A or H of 
this contract. Annual wage schedules are included for reference purposes only. 
B. 2009, 2010, 2011 Wages 
Effective January 1, 2009, all 2009 grades and steps shall be increased by 3.0 %. 
Effective January 1, 2010, all 2010 grades and steps shall be increased by 3.5 %. 
Effective January 1, 2011, all 2011 grades and steps shall be increased by 3.0 %. 
C. 
D. 
Effective January 1, 2002, a new top step above 7 shall be added for all employees with 
one year’s satisfactory service at present Step 7. 
Effective January 1, 2002, two entry level steps shall be added for H and A schedule 
through G10, for employees hired January 1, 2002, and thereafter.50 
E. Cost of Living Adjustment 
2002-2004 Contract Agreement 50 
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If CPI-W, unadjusted, for the twelve month period prior to September of 2009, 2010, or 
2011 equals or exceeds 1% above the scheduled wage rate increases set forth above, then 
the parties will meet and confer regarding wages. 
H. Tables 
The following tables are included in this contract: 
2009 Schedules A and H 
2009 37.5 Hour Week Annual Wage Schedules (reference only) 
2009 40 Hour Week Annual Wage Schedules (reference only) 
2010 Schedules A and H 
2010 37.5 Hour Week Annual Wage Schedules (reference only) 
2010 40 Hour Week Annual Wage Schedules (reference only) 
2011 Schedules A and H 
2011 37.5 Hour Week Annual Wage Schedules (reference only) 
2011 40 Hour Week Annual Wage Schedules (reference only)51 
21.2 Wages, Promotion 
When during the term of this Agreement an employee is promoted from one pay grade to a higher pay 
grade, the employee will be placed in the first step in the new pay grade which will produce no less than 
$500.00 increase in rate at the time of promotion, but not to exceed the top step in the new grade. Any 
time a permanent employee goes from one position in a salary grade to another position in a higher 
salary grade, it shall be deemed a promotion for purposes of this section, and the monetary increase shall 
be paid upon appointment. 
21.3 Wages, Demotion 
When during the term of this Agreement an employee is demoted from one pay grade to a lower pay 
grade, s/he shall be placed in the step in the lower pay grade which represents his/her actual continuous 
service with the Employer, such lower pay to begin on the date s/he is actually transferred. 
21.4 Wages, Transfer 
When an employee accepts a position in another title in the same grade in which he/she is currently 
serving, that employee will be assigned to the same step in the grade that he/she occupied in the former 
position. 
21.5 Wages, Annual Increments, Evaluation and Appeal 
A. Yearly changes and steps shall be granted to employees within the steps on the first day of 
the calendar quarter in which their anniversary date falls, except that this provision shall not 
apply to employees receiving a "U" (improvement required) overall rating on their 
evaluation. 
Contract Agrmt 2006-2008 
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B. All employees will be evaluated annually, in a format to be developed jointly by Union and 
County, during the quarter preceding an employee's anniversary date of hire. Unsatisfactory 
overall ratings may be grieved through Steps 2 and 3 of the procedure and thereafter, with 
Union approval, to a standing neutral, to be chosen by the County and the Union, whose 
decision shall be final and whose fees and expenses shall be shared equally by the County 
and the Union. This provision shall be reviewed annually and amended as needed by mutual 
agreement.52 
21.6 Allocation to Grade 
The parties agree to meet and confer prior to any grade reallocations taking effect. 
21.7 Ten Month Employees 
Ten month employees shall receive wages for that time actually worked, except as otherwise provided 
herein, and said wages shall be paid over a ten-month period of time only. 
21.8 Wages, Direct Deposit Program 
On the effective date of this agreement, all employees shall participate in the direct deposit program 
offered by the employer. All banks within Ontario County offering direct deposit to the county shall be 
included in the program. 
21.9 Wages, Emergency Closing 
1. Employees required to stay after the closing will be paid at a rate of time and a half rather than 
straight time. Example: If county buildings are closed at 2:00 p.m., those employees required to 
work their full shift, say till 5:00, will be paid at a rate of time and a half for three hours. Those 
employees working after 5:00 p.m., such as a second or third shift, will be paid at a rate of time 
and a half. 
2. An option will be given the department head and the employee to work out an agreement that if 
they are not given compensation time at 1 1/2 times in place of salary then the salary must be 
paid within two pay periods. The decision whether to take comp time or salary must be a mutual 
decision between the department head, supervisor, and employee. They must agree on the 
choice. If they don't agree they will be paid. Comp time should be used within two pay periods 
from the time it was earned. 
3. If an employee has requested annual leave and the building closes, annual leave is still charged. 
4. Scheduled Emergency Worker - If Ontario County roads close, individuals showing up and 
scheduled to work will be paid at the rate of time and a half and those that are unable to get to 
work or be picked up and brought to work will be paid their regular time. 
52
 MOA 2-1997 
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5. If an employee has been requested by their supervisor to be at work, whether they work or not, 
they must get paid. Supervisors must be diligent in whom they ask to stay on stand-by and 
whom they release. 
6. Part-Timers - If they come to work and only work part of the shift, they will get paid for the 
entire shift even though the building has been closed. However, if they do not show up or do not 
report for their part-time work, they will not be paid. 
7. It is suggested that department heads give consideration to allowing part-time employees the 
opportunity to make up the time that they lost. 
8. Grievances concerning the application of this section shall be filed directly at Step 3. 
21.10 Wages, Out of Title 
An employee who works out of title for 30 or more calendar days shall be paid therefore at the rate set 
for the out of title position. The employer will treat out of title work as a temporary promotion, and will 
apply the provisions of Article 21.2 for purposes of setting the appropriate rate of pay for out of title 
work. Department heads shall certify, in writing, upon the request of any employee that said employee 
worked in an out of title position, provided that said service is equal to or greater than 5 days. Nothing 
herein shall be construed as authorizing the performance of out of title work except in temporary 
emergency situations, such as the disability or inability of a certified employee to perform, or in the case 
of unforeseen circumstances. Furthermore, all out of title work shall be temporary in nature, and shall 
cease as soon as practicable. 
To effect payment for out of title work, the parties hereby supersede Civil Service Law 100(1)(d), and 
provide in its stead that nothing therein shall be construed to prevent the award, pursuant to the 
procedures defined in Article 12 of the contract, of a money remedy for performance of duties 
substantially different from those appropriate to the title to which the employee is certified. The parties 
agree that Article 12, the Grievance Procedure, together with judicial proceedings to enforce the 
outcome thereof, shall be the sole recourse for an employee claiming violation of Article 21.12. The 
Union hereby waives each and every claim, except those submitted to the Grievance Procedure, for out 
of title wages under this article since December 31, 1992. 
21.11 Repayment of Overpaid Wages 
The parties agree that, in the event an employee is overpaid, one of the following options shall be 
selected by the employee, and repayment shall proceed accordingly: 
1. Deduction of the full amount of the overpayment from the gross wages of the 
next payroll check; 
2. Deduction of 50% of the overpayment from the gross wages of the next two 
payroll checks - this option being available only for overpayments in excess of 
$100; 
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3. Special repayment plans may be negotiated between an individual employee and 
the Finance Officer, with the approval of the County Administrator, in those 
situations where the foregoing options would result in hardship to the employee, 
and where the overpayments have continued for an extended period of time with 
no fault on the part of the employee. 
4. For employees who are on an unpaid leave of absence and have unpaid status on 
the payroll and are not expected to return, or who have terminated 
employment – by remittance of a check in the full amount of the overpayment.53 
21.12 Part-Time Employees - Grade and Step Placement 
Part-time employees going into the Grade and Step System on 1/1/96, shall be placed in the minimum 
step. 
21.13 Longevity 
Employees shall receive the following Longevity allowances, which shall be paid in 26 biweekly 
payments, and not subject to annual percentage increases: 
10 Years $250 
15 Years $500 
20 Years $750 
25 Years $1,000 
21.14 Part-Time Employees – Longevity 
Longevity for Part-time employees shall be prorated at 50%. 
21.15 Hazardous Duty Pay 
Public health personnel assigned to the Ontario County Jail(s) to provide medical care to inmates shall 
receive $500.00 per year in additional compensation54 
Part-time public health personnel assigned to the Ontario County Jail(s) to provide medical care to 
inmates shall receive $250.00 per year in additional compensation.55 
MOA 3-2000 
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ARTICLE 22 SENIORITY 
22.1 Seniority, Definition 
Seniority for non-competitive class Civil Service Employees covered by this Agreement means an 
employee's length of continuous service with the Employer since his/her last date of hire with Ontario 
County. Seniority for labor class Civil Service Employees covered by this Agreement means an 
employee's length of continuous service with the employer since his/her last date of hire with Ontario 
County, but no seniority rights shall be extended to any labor class Civil Service Employee until the 
completion of two years' continuous service with the employer. 
An employee's continuous service and all of his/her seniority rights shall be terminated by any of the 
following: 
1. Voluntary quit 
2. Discharge 
3. Retirement 
4. Failure to report for work for three consecutive working days without prior notification to 
the employer of reasons for such absence shall be considered a voluntary quit beginning 
on the first day of such absence. 
5. Failure to return from an approved leave of absence on the scheduled date for return. 
6. Having been laid off for a period of 6 consecutive calendar months. 
7. Having been on sick leave, paid or unpaid for a period of twelve consecutive calendar 
months. 
8. Failure to report for work on the agreed date of a recall from layoff. 
22.2 Seniority, Layoff, and Recall 
Notwithstanding the foregoing, all non-competitive and labor class employees covered by this 
Agreement shall be laid off and recalled in the same manner provided by law and regulation for the 
layoff and recall of competitive class employees. 
ARTICLE 23 TUITION REIMBURSEMENT PLAN, DSS EMPLOYEE TRAINING 
PROGRAMS, LICENSED PRACTICAL NURSE TRAINING PROGRAM 
23.1 Employees may participate in the Tuition Reimbursement Plan, as set forth in Schedule A, 
annexed hereto.56 Disputes about the application of this Article may be resolved by the grievance 
procedure except that Step 3 shall be the final step. 
23.2 DSS Employee Training Programs 
The parties agree that an educational opportunity be granted for Ontario County Department of Social 
Services employees to enroll in a degree-granting program leading to an associates degree from FLCC. 
2009-2011 Contract Agreement 
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This program is conducted at no expense to the employees, and at no additional cost to the employer, 
other than the allocated sponsor fees already being paid. Funding for the program is covered by the New 
York State Department of Social Services. This program is a joint venture between the Department of 
Social Services supervisory staff, FLCC, and the New York State Department of Social Services. This 
agreement and program shall continue until such time as the county is required to bear any direct 
financial cost other than the allocated sponsor fees currently being provided, or if it is determined that, 
with mutual consent, the program is no longer effective in meeting the original purpose and goals of the 
program. Employees participating in this program will provide verification of their grades either by 
signing a waiver for release of information or by providing their official grade report prepared by FLCC. 
This information will be used to evaluate the effectiveness of the program. 
In addition to the program described above, the parties agree that an educational opportunity be granted 
for Department of Social Services employees to enroll in a degree-granting program leading to a 
bachelor's degree in an academic area that is related to the work performed by employees with the 
county Department of Social Services, from educational institutions located in New York State and who 
are approved by the New York State Department of Social Services to access funding sources that will 
permit enrollment of employees without any costs to the county. These programs will be conducted at 
no expense to the employee, with the exception that participating employees will be required to pay for 
all costs that would otherwise require expenditure of county funds. Further, it is understood by the 
parties that both overall and individual employee participation shall be limited as necessary to prevent 
expenditure of county funds and further, the program will not be available to employees who possess a 
bachelor's degree. 
If Section 23.2 funding is reduced or eliminated, affected employees are eligible under Section 23.1, 
provided they meet the criteria therein.57 
23.3 Licensed Practical Nurse Training Program 
A. PURPOSE AND INTENT: 
In recognition of the current nursing shortage and the critical nature of nursing positions to the Ontario 
County Health Facility, the parties have reached agreement on a temporary training program to enable 
certified nursing assistants, if approved, to attend nurse training while retaining full-time status. Nothing 
herein shall be construed as extending any rights or entitlements whatsoever to persons not deemed 
eligible for this program under its terms, nor to create a precedent or practice for any future programs, 
training or otherwise. 
B. PROGRAM: 
Eligible certified nursing assistants in the employ of the Ontario County Health Facility may, upon 
approval of the Director of Nursing Services, Health Facility Administrator, and Personnel Committee of 
the Board of Supervisors, attend licensed practical nurse school on a full-time basis, upon the following 
conditions: 
1998 Contract Agreement 
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1. Eligibility: Each participant shall be a full-time employee of the Ontario County Health 
Facility. Each participant shall have five years full-time experience or ten years part-time 
experience with the Health Facility, and shall have good attendance and work records 
during these periods of service. Each participant shall execute a tuition contract, 
incorporating the terms of this Memorandum of Agreement, upon acceptance into the 
program. 
2. Training Period: This Memorandum of Agreement authorizes training between 
September 1, 2003, and retroactive thereto, through August 31, 200558, at which time this 
agreement expires, and will no longer be effective. 
3. Hours of Work: 
a. Each participant shall receive two paid days off per week (15 hours) and shall 
work three shifts per week (22.5 hours) during the training period. 
b. Holidays worked shall be compensated in accordance with the holiday pay 
provision; holidays not worked will be included as paid days off, as part of the 
15-hour benefit noted herein. 
c. Overtime during the training period shall not be extended until the hours 
worked by a participant exceed 37.5 in any workweek. 
d. Each participant shall retain full-time employee status during the training 
period. 
4. Post-Training Obligation: Each participant shall continue full-time employment with 
Ontario County for a minimum of one year after successful completion of LPN studies, 
and agrees to accept the first full-time licensed practical nurse position offered by Ontario 
County during that year. In the event no such position is offered, each participant shall 
continue working full-time as a certified nursing assistant in the service of Ontario 
County. Should a participant leave Ontario County service before the completion of one 
year of employment following this program, the participant shall reimburse Ontario 
County the amount of $10,000, in recognition of the costs to county of this program. 
5. Retained Employer Rights: The county retains the right to separate participants from 
service in accordance with the terms of the collective bargaining agreement before 
completion of the required year of service, post-training, in which case the participant’s 
obligation to reimburse the county may be prorated or otherwise adjusted by the parties. 
The county does not guarantee the availability of an LPN position at any time, and 
retains all other rights established by the collective bargaining agreement, applicable law 
and regulation.59 
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6. Extension: The Parties agree that the LPN Training Program, as adopted by MOA 5 – 
2003, and extended by MOA 5 –2004 until August 31, 2005, shall be extended to the 
period of September 1, 2008 through August 31, 2009.60 
ARTICLE 24 CREDIT UNION, PAYROLL DEDUCTION 
The employer agrees to remit credit union savings or loan repayments via payroll deduction in 
accordance with rules mutually agreed upon between the credit union and the appropriate Employer 
payroll unit, regardless of the parties' choice of credit union. The employer will maintain only one 
payroll deduction per employee for credit union purposes. 
ARTICLE 24-A PEOPLE PAYROLL DEDUCTION 
The Employer agrees to deduct from the wages of any bargaining unit employee a PEOPLE deduction 
as provided for in a written authorization. Such authorization must be executed by the employee and 
may be revoked by the employee at any time by giving written notice to both the Employer and the 
Union. The Employer agrees to remit any deductions made pursuant to this provision to the Union 
together with an itemized statement showing the name of each employee from whose pay such 
deductions have been made and the amount deducted during the period covered by the remittance.61 
ARTICLE 25 NOTARY PUBLIC FEES 
Employees who are required by their Department Heads to be Notaries Public shall have the Notary fees 
paid by the Employer. 
ARTICLE 26 TRAVEL PAY 
The mileage allowance for an employee using a personal vehicle in the performance of his/her duties as 
a county employee shall be in accordance with IRS rates. Changes in IRS rates will be adopted as soon 
as possible following confirmation by IRS of the new rate to the Finance Officer. Mileage 
reimbursements will be paid every other week to persons entitled thereto. No retroactive adjustments 
shall be made.62 
ARTICLE 27 JOB SECURITY 
The county agrees to provide a sixty calendar-day notice to affected employees and the union in the 
event of layoff. If that notice is given, then no additional benefits are provided, except as set forth 
below. 
In the event that the sixty calendar-day layoff notice cannot be met, the employees and the union will be 
notified as soon as possible and employees will be paid their regular wages for sixty calendar days from 
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the date of layoff notice. In addition, any laid-off employees will also receive health insurance, in the 
plan in which they are enrolled, fully paid by the county for sixty days from the date that the next 
premium payment is due, following actual layoff. 
Any laid-off employee will be paid for any annual leave currently accrued. 
The county will develop transitional services for laid-off employees to include job counseling, retraining 
services, use of office equipment, etc. 
Job security language will be retroactive to January 1, 1995, and is intended for all full and part-time, 
permanent members of the bargaining unit. 
ARTICLE 28 TRAINING COST RECOVERY 
Employees with less than 3 years' service who receive training at county expense and who leave county 
service within 1 year of the completion of training shall reimburse the county therefore up to a maximum 
of $500.00, except where prohibited by law or regulation. 
ARTICLE 29 FEDERAL AND STATE JOB PROGRAMS 
In the event Federal or State Legislation creates any new public sector job programs bringing new 
employees to the Ontario County work force beyond existing programs, the parties agree to negotiate the 
impact of such programs. 
The employer supports federal/state programs that provide work experience opportunities, including the 
Personal Responsibility and Work Opportunity Reconciliation Act of 1996 (PRWORA) and the Welfare 
Reform Act of 1997 (WRA). Such opportunities shall: 
1. not result in the displacement of any currently employed employee loss of job or position, 
including partial displacement such as reduction in the hours of non-overtime work, wages or 
employment benefits; 
2. not be utilized in any county department when an employee is on layoff from the same or 
equivalent position or when a county department has terminated the employment of any regular 
employee or otherwise reduced its work force with the intention of using the state/federal 
programs to fill said positions; 
3. not infringe upon the promotional opportunities of any currently employed employee. 
4. Exclusivity of bargaining unit work shall not be lost by the Civil Service Employees Association, 
Inc., Local 1000, AFSCME, AFL-CIO in this bargaining unit because of participants performing 
bargaining unit activities under these programs. 
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5. The Civil Service Employees Association, Inc., Local 1000, AFSCME, AFL-CIO does not 
waive its rights under the Taylor Law for the period of these programs.63 
ARTICLE 30 UNION MEETING ROOM 
The Employer shall permit the Union the use of the Supervisor's Session Room, after 5:00 p.m. on 
weekdays only, excluding holidays, for purposes of Union Executive Committee Meetings twelve times 
per year (once each month) and four times per year for membership meetings, except that said room 
shall not be available on those nights when regularly scheduled meetings of the Board of Supervisors 
occur. In addition, the County Administrator may make office space available to the union in county 
buildings. 
ARTICLE 31 EMPLOYEE ASSISTANCE PROGRAM 
The Union and the Employer agree upon the value of an effective employee assistance program to assist 
employees and immediate family members in finding help to resolve personal problems which may 
adversely affect work performance and/or an employee's physical or mental health. The Union and the 
Employer agree to continue an employee assistance program under the guidance of a joint labor-
management committee in cooperation with other negotiating unit representatives. 
ARTICLE 32 WORKER'S COMPENSATION 
In addition to benefits provided under the New York Worker's Compensation Law, Employer agrees to 
provide employees for injuries, as defined in said law, compensation in an amount equal to that provided 
for in the Worker's Compensation Law, for time regularly scheduled but not worked, starting from the 
first day of work-related injury or illness and continuing until the employee returns to work or receives 
statutory compensation benefits. Any benefits paid under this Article for time for which statutory 
compensation benefits are also paid shall be refunded to the Employer. No benefits under this article 
will be paid in partial-day segments. The maximum compensation limits, as provided in the Worker's 
Compensation Law, shall apply to compensation provided under this article. It is understood that the 
employee's sick leave will not be affected by this article. 
ARTICLE 33 LEAVE, JURY DUTY 
An employee selected for jury duty on regularly scheduled work days shall receive paid leave, with no 
charge against leave credits. Employees scheduled to work the evening or night shifts shall be 
considered working the day shift during their term of jury duty, and as such shall not be required to 
report to work during their term of jury duty. Employees on jury duty leave shall remit to the employer 
all remuneration received as a juror including money paid for mileage and parking unless such mileage 
and/or parking expenses are actually incurred. Mileage will not be considered incurred if the employee 
reports to jury duty and works in the same city or town. To be eligible for the above benefit, the 
employee will cooperate with the Employer by notifying the Employer through his/her department head, 
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immediately upon being summoned as a juror, and in joining in a request for deferral of jury duty 
whenever, in the Employer's judgment, such a request is necessary. 
ARTICLE 34 CONTRACT DISTRIBUTION 
A copy of this contract shall be provided to each employee. CSEA shall assume responsibility for 
printing and distribution of the agreement. 
ARTICLE 35 MEETINGS 
The representatives of the parties to this Agreement shall meet on dates mutually agreed upon during 
the term of the Agreement, for the purpose of discussing mutual problems. The Employer agrees to pay 
up to five employees while attending such meetings during regularly scheduled work hours. 
ARTICLE 36 VACANCIES, POSTING OF 
When a vacancy occurs or may be reasonably expected to occur, notice in writing will be sent by 
interoffice mail to each steward designated by the Union. Any employee wishing to file an application 
of any vacant position may submit such an application to the Director of Human Resources. A list of all 
new employees added to or separated permanently from County employment shall be sent to the 
President of the Union monthly. This list shall show the position and department in which the 
terminated employee formerly worked or in which the new employee is to work and their classification 
as to seasonal, part-time or full-time help. 
ARTICLE 37 SAFETY AND HEALTH 
37.1 Safety Committee: The Employer and the Union agree to establish a safety committee to 
consist of three Union representatives and three Employer representatives. The committee shall meet by 
mutual agreement for the purpose of investigating and recommending solutions to safety problems, and 
for advising the Board of Supervisors on safety issues. Employee members of the safety committee may 
attend meetings of the committee during normal working hours without loss of time or pay. 
37.2 Safety Equipment 
Any and all safety equipment deemed necessary by the Board of Supervisors or its designee, or required 
by law, shall be provided by the Employer without cost to the employee. 
37.3 Ontario County Protective Eyewear Program64 
ANSI protective eyewear is necessary and essential protection against identified eye hazards for both the 
Ontario County Public Works and Solid Waste Department's employees. 
Eye hazards include the potential for punctures from pointed objects and injuries from flying particles. 
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Employees will minimize their risk of injury by wearing ANSI protective eyewear at all times when 
required. 
Employees required to wear protective eyewear will be issued either Plano or prescription ANSI safety 
glasses. Prescription lenses will be manufactured to the wearer's individual corrective prescription and 
County specification. The user will not modify protective eyewear. 
Other Employees and visitors who wear prescription lenses will be provided with ANSI protective 
eyewear to be worn over prescription eyeglasses. 
Hazards of certain tasks may necessitate the wearing of additional protective equipment, (goggles and/or 
face-shields) in conjunction with protective safety glasses. 
Requirements for the use of eye protection can be found in the County Safety and Health Program. In 
addition, some County work areas have been designated "protective eyewear required". Entrances to 
these areas will be posted with signs indicating protective eyewear is required. 
Prescription Eyewear 
All permanently appointed Solid Waste employees assigned to work in the recycling building and all 
permanently appointed Public Works employees except cleaners, custodians and clerical support will be 
provided per County specifications and expense, ANSI protective eye glasses. 
If a change in the Employee's prescription is needed during the first 18 months of this program, only the 
lenses will be updated. Any additional prescription changes must be medically necessary as documented 
by an ophthalmologist. 
One new pair (frames and lenses) of prescription eyeglasses will be provided every 2 years. Additional 
lenses will be purchased if medically necessary as approved by an ophthalmologist. 
An authorization letter for new eyewear or repairs must be presented to the optician for service. The 
Ontario County Safety Coordinator's Office will generate this letter after the employee presents adequate 
medical documentation. 
Employees are responsible for procuring their eyeglasses within 3 weeks of the date of issue of the 
authorization letter. 
37.4 Wellness Programs65 
The parties agree to jointly, through a labor-management committee chartered for the purpose, attempt in 
good faith to develop regular, consistent and effective wellness programs for employees, such as, but not 
limited to, smoking cessation programs, walking programs and physical fitness programs. 
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37.5 Smoking Policy 
Chapter 13 of the Laws of 2003 shall supercede any legislation, policies, or agreements 
regarding smoking previously adopted by Ontario County and/or the CSEA. 
Smoking is therefore prohibited in all county buildings, places of employment and county 
vehicles, except as specifically provided by state law. 
Smoking shall be prohibited in private vehicles used by county employees when accompanied by 
a co-worker or client on county business, except as specifically provided by state law. 
This Memorandum of Agreement shall become effective on July 23, 2003. 
The provisions of the above legislation and this MOA shall remain in effect until there is express 
state legislation reinstating the right to smoke.66 
Title 14 N.Y.C.R.R. Part 856 requires that the facilities and grounds of the Ontario County 
Department of Substance Abuse Services shall be tobacco-free effective July 24, 2008. 
Therefore, the Parties agree that the public entrances to 3019 County Complex Drive (west and 
north sides) shall be tobacco-free and non-smoking, including the adjoining sidewalks and 
parking areas, and that employee tobacco use, including smoking, shall be permitted only at a 
reasonable distance from the rear entrance (south side), and in employee vehicles when parked in 
the row farthest from the building.67 
ARTICLE 38 EMPLOYEE RECOGNITION PROGRAM 
The Union and the Employer agree upon the value of an effective employee recognition program to 
recognize and encourage exceptional performance by Ontario County Employees. To that end, the 
provisions of Local Law No. 2-1986, entitled "A Local Law Establishing Employee Awards and 
Recognition and Authorizing Merit Pay Awards," and Resolution 18-85, entitled "Establishment of 
Employee Awards and Recognition Board," are hereby incorporated into this agreement. 
ARTICLE 39 EMPLOYEE IDENTIFICATION CARD 
Each employee shall be issued a photo-identification card by the employer, at no cost to the employee. 
The display of the card by employees shall be at the discretion of the individual department heads. 
However, the display of identification by county employees who deal with the public or employees of 
other agencies shall be encouraged. Infractions of work rules/departmental directives shall be processed 
in accordance with this contract. Lost cards shall be replaced without cost to the employees, but 
repeated card loss may result in disciplinary action. The issuance of these cards to employees is 
intended to serve as a means of identifying valued county employees to the public they serve, to improve 
security in many facilities, to provide a means of personal identification for all employees, and to 
improve personnel administration. 
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ARTICLE 40 SUBCONTRACTING 
The parties will meet and confer at the point at which fact-finding, on any potential subcontracting of 
Unit work, begins.68 
ARTICLE 41 FLEXIBLE SPENDING ARRANGEMENT (FSA) 
The county agrees to establish, at no cost to the employee, a Section 125, Parts a, b and c, FSA for each 
member of the bargaining unit. The FSA will be established by January 1, 1996. The union and the 
county agree to meet and confer for the selection of a third-party administrator. 
Any remaining money in the FSA at the end of the deduction year will be used to offset administrative 
costs of the plan. Any remaining money in excess of $1.00 per employee will be rolled into the next 
deduction year account. 
ARTICLE 41-A DEFERRED COMPENSATION MATCH PROGRAM 
Effective January 1, 2006, the employers will match employee contributions to the existing 457 plan 
dollar for dollar up to 2% of employee wages, in accordance with §401a of the Internal Revenue Code, 
and in accordance with the guidance of the New York State Employees Retirement System, for all unit 
members. Vesting shall occur upon employee contribution to the plan after January 1, 2006. In the event 
the employers do not match employee contributions commencing January 1, 2006, the employers will 
provide up to 1% in cash on the same terms.69 
ARTICLE 42 OMNIBUS TRANSPORTATION EMPLOYEE TESTING ACT COMPLIANCE 
The parties agree that the public interest is served by a commitment to safety and fair treatment for 
employees who hold commercial drivers' licenses and are assigned to safety sensitive positions, and have 
therefore agreed to the following terms and conditions of employment applicable to the implementation 
in Ontario County service of the Omnibus Transportation Employee Testing Act of 1991: 
1. The county testing program shall follow mandated federal regulations. 
2. Testing shall be conducted by a mutually acceptable outside vendor who meets federal 
requirements. The parties have reviewed proposals and selected a vendor, and shall meet and 
confer on the performance of said vendor during the term of this agreement. 
3. Call-Ins: Employees called to work shall acknowledge the use of any alcohol or any drug which 
might impair the employee's ability to perform job duties. In such cases the employee will not be 
required to report to work. 
68
. 1998 Contract Agreement 
69
 MOA 6-2005 
44 
4. Transportation: Employees who test positive shall be offered transportation home or the 
opportunity to arrange for transportation privately. 
5. Positive alcohol .02 through .039: employees who test positive for alcohol between .02 and .039 
shall be removed from their job for 24 hours and may opt to use accrued leave time. They must 
test negative before return to work. 
6. Post accident testing: When an accident occurs requiring testing as defined by the federal 
regulations, the employee may consult with legal counsel or a CSEA Representative so long as 
such representatives may respond without causing a delay in the testing process. 
7. Reasonable Suspicion: The following officials shall be designated as the final authority for 
determinations of reasonable suspicion: Commissioner of Public Works; Deputy Commissioner; 
Supervisor, Bureau of Highways; Assistant Highway Supervisor (in the absence of the 
Commissioner, Deputy Commissioner and the Supervisor); Solid Waste Manager. Training on 
reasonable suspicion shall be updated annually. Observations of reasonable suspicion shall be 
summarized in writing and supplied to the employee and his/her representatives. CSEA will be 
notified of reasonable suspicion testing as soon as possible. 
8. Payment of drug testing costs: 
a. Except as provided in Section 8(b), the County will pay the costs of any testing for all 
members of the bargaining unit.70 
b. Split sample testing: If a test of an existing employee is positive, the employee will pay 
the cost of the split sample. The employee will be informed that his/her cost will not 
exceed a cap of $150.00. The county will cover costs above this cap. If a determination 
is made that the initial positive result was in error, the county will pay any testing costs. 
c. Subsequent testing: County will pay all costs related to subsequent testing. 
9. Disciplinary action statement: All positive results will subject employees to disciplinary action 
up to and including termination, in accordance with established contractual procedures. 
10. Distribution: Copies of this memorandum of agreement shall be posted in appropriate worksites 
and supplied to each affected employee. 
11. Severability: If any part of this Memorandum conflicts with statutory or regulatory provisions, 
or is declared inoperative by a court of competent jurisdiction the remaining provisions will 
remain in full force.71 
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ARTICLE 42-A DRUG FREE WORKPLACE ACT 
Public health personnel, including part-time personnel receiving hazardous duty pay,72 assigned to the 
Ontario County Jail(s) to provide medical care to inmates shall be subject to the provisions of the Drug 
Free Workplace Act article of the collective bargaining agreement between Ontario County, the Ontario 
County Sheriff, and the Civil Service Employees Association, Inc., Local 1000, AFSCME, AFL-CIO, 
Ontario County Sheriff’s Unit 7859-01, Local 835.73 
ARTICLE 43 PART-TIME EMPLOYEE BENEFITS74 
The following Articles or Sections of this Contract apply to unit part-time employees: 
ARTICLE # TITLE 
1 
2 
3 
4 
5 
6.1 
8 
9.1 
12 
13 
17 
18 
20 
21 
24 
25 
26 
27 
28 
29 
30 
31 
32 
34 
35 
36 
Recognition 
Union Security 
Management Rights 
Probationary Period 
Leaves of Absence 
Funeral Leave 
Military Leave 
Disability 
Grievance Procedure 
Disciplinary Action 
Testing Fees, Civil Service 
Holiday Pay – Section 18.4(B) only. 
Retirement Plans, applies to extent of R441-87 
Wages: In Section 21.9, paragraphs 6, 7, 8 only. All other sections of this Article apply. 
Credit Union, Payroll Deduction 
Notary Public Fees 
Travel Pay 
Job Security 
Training Cost Recovery 
Federal and State Job Programs 
Union Meeting Room 
Employee Assistance Program 
Workers' Compensation 
Contract Distribution 
Quarterly Meetings 
Posting of Vacancies 
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37 
38 
39 
40 
42 
43 
44 
45 
46 
Safety and Health 
Employee Recognition Program 
ID Card 
Subcontracting 
Drug Testing 
Part-Time Employee Benefits 
Savings Clause 
Totality of Agreement 
Contract Term 
In addition, the following benefits apply to Unit part-time employees: 
Annual Leave: On January 1, 2002, all part-time employees will be credited with annual leave 
according to the 1998-2001 existing methodology. During 2002, part-time employees will be 
transitioned to an annual leave system using the current annual leave allocation tables, but based on 
the employee’s anniversary date. As employees reach their anniversary dates in 2002, they will 
receive annual leave for all hours worked from January 1, 2002 to the anniversary date. In the case of 
employees who are ineligible for annual leave on January 1, 2002, and/or those employees who are 
reaching their first anniversary date in 2002, these employees will receive annual leave based on 
hours worked during the previous 52-week period prior to their anniversary date. In 2003 and 
thereafter, employees will be credited for annual leave on their anniversaries, and may elect to 
carryover up to 20 hours. Employees with unused annual leave balances in excess of the 20 hours on 
their anniversary dates will be paid for all annual leave in excess of the 20 hours. New employees 
hired January 1, 2002, or after, will use their hire date as their anniversary date for part-time annual 
leave purposes. 
Employees who move from part-time to full-time benefited positions may elect to be paid for any 
unused annual leave, including accruals; or may retain the annual leave, in part or in whole, to be 
used in the full-time position according to the rules for full-time employees. Employees who move 
from part-time to full-time benefited positions will use the date of appointment in the full-time 
position for all future full-time annual leave calculations. 
Employees who move from full-time to part-time will retain their existing anniversary date for annual 
leave purposes. Full-time employees who move to part-time status may retain up to 20 hours of 
annual leave, but must be paid for the balance of unused annual leave and accruals at the time of the 
status change. 
Part-time employees who separate from Ontario County shall be paid for all unused annual leave and 
accruals due them at the time of separation. 
The use of any annual leave payment is not intended to generate overtime pay. 
Part-time employees who are moved temporarily into full-time positions having no benefits (i.e. 
disability or workers compensation replacement positions, or any position determined to be 
temporary with no benefits) shall retain their part-time status for benefit purposes and may use/earn 
benefits to which they would otherwise be entitled were they to remain part-time. 
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Administrative issues relative to part-time leave shall continue to be addressed through the regular 
Labor/Management meeting process. 
Beginning January 1, 1999, part-time employees will receive accrued annual leave on a prorated basis, 
as follows: 
Part-Time Employees whose Full-Time Equivalents Work 7.5 Hours 
# Hrs. 
Worked 
975.00 
877.50 
780.00 
682.50 
585.00 
487.50 
Part-Time 
# Hrs. 
Worked 
1040.00 
936.00 
832.00 
728.00 
624.00 
520.00 
% 
50% 
45% 
40% 
35% 
30% 
25% 
Employees 
% 
50% 
45% 
40% 
35% 
30% 
25% 
(< 5 Yrs) 
Allocation 
58.00 
52.25 
46.50 
40.75 
35.00 
29.00 
(> 5 Yrs) 
Allocation 
77.00 
69.50 
61.75 
54.00 
46.25 
38.50 
whose Full-Time Equivalen 
(< 5 Yrs) 
Allocation 
62.00 
56.00 
49.75 
43.50 
37.25 
31.00 
(> 5 Yrs) 
Allocation 
82.00 
74.00 
65.75 
57.50 
49.25 
41.00 
Beginning September 1, 1998, the total of all hours worked and annual leave used in the previous twelve 
months (September 1, 1997 through August 31, 1998) for CSEA represented positions will be used to 
determine the annual leave allocated to employees on January 1. 
Holidays: All part-time employees shall receive 3.75 hours/4 hours holiday pay at their straight time 
hourly rate for each of the ten holidays observed in this contract, paid during the payroll in which the 
holidays occur. (The number of hours paid is based on 50% of what a full-time employee in their 
department would receive.) 
Part-time employees who work on the county-observed holiday (which may be the Monday after, or the 
Friday before the nationally observed holiday) shall receive pay at time and one-half for all hours 
worked. 
Jury Duty: Employee will be paid for the first three days of service, if regularly scheduled to work those 
days. 
Seniority: Prorated Article 22 benefits with separate part-time list. 
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Overtime: Each employee shall be paid time and one-half his/her straight time hourly rate for all hours 
worked in excess of 40 hours per week as mandated by law, where these hours are not already being 
paid at time and one-half according to the holiday pay provision. 
Uniforms: Part-time unit employees at the Health Facility who are required to wear uniforms will be 
paid thirty-six ($36.00) dollars per year for the purchase of the uniforms required, and sixty ($60.00) 
dollars per year toward the cost of uniform cleaning and maintenance, with such payments to be made in 
the same manner as full-time Health Facility employees. 
Shift Differential: The provisions of Article 16 shall be extended to eligible Part-Time unit employees at 
the Health Facility.75 
County Programs: Unless otherwise provided by resolution, any program offered by the Board of 
Supervisors for all County employees shall be available to part-time employees covered by this contract. 
Part-time Unit Employees shall continue to be eligible to participate in the same health and dental 
insurance programs that are available to full-time employees, the cost of which is to be paid 100% by the 
employee on a monthly basis (not through payroll deduction). (Res. 613-92). 
Effective May 1, 2006, part-time employees may elect Blue Choice 25 coverage, 100% paid by the 
employee, instead of the plans offered to full-time employees. 76 
ARTICLE 44 SAVINGS CLAUSE 
Should any provision of this Agreement be declared unlawful by any court of competent jurisdiction, the 
parties shall honor the remainder of the Agreement and shall meet for the purpose of renegotiating that 
portion declared unlawful. 
ARTICLE 45 AGREEMENT, TOTALITY OF, OVERHAUL 
45.1 Totality 
The foregoing constitutes the entire agreement between the parties, and no verbal statement or other 
agreement, except an amendment in writing approved by the Employer and the Union annexed hereto 
and designated as an amendment to this Agreement shall supersede or vary the provisions herein. 
45.2 Overhaul 
The parties understand and agree that, to the extent possible, this agreement shall be mission-driven, 
with unnecessary language removed, all provisions simplified, and alternative dispute resolution 
procedures inserted, provided that no benefits are adversely affected, and that normal governmental 
MOA 5-2000 
MOA 2 - 2006 
49 
operations aren't disrupted. Overhaul shall be implemented by a joint team charter, process ownership 
by Union and Employer, and fixed responsibilities to the Labor Management Committee.77 
ARTICLE 46 TERM 
This contract shall be effective on January 1, 2009, and shall continue in full force and effect until 
midnight, December 31, 2011.78 
COUNTY OF ONTARIO 
Theodore M. Fafinski, Chairman 
Board of Supervisors 
CIVIL SERVICE EMPLOYEES ASSOCIATION 
Jeffrey S. Rougeux, President 
Local 835, Ontario County Unit 7850, CSEA 
Robert L. Leonard, 
Labor Relations Specialist, CSEA 
STATE OF NEW YORK) 
COUNTY OF ONTARIO) SS: 
On the day of , 2009, before me came Theodore M. Fafinski, to 
me known, who being duly sworn, did depose and say that he resides in the Town of Farmington, 
County of Ontario, New York; that he is the Chairman of the Board of Supervisors of the County of 
Ontario, the municipal corporation described in and which executed the foregoing instrument; that he 
knows the seal of said corporation; that the seal affixed by order of the Board of Supervisors of said 
corporation, and that he signed his name thereto by like order. 
Notary Public 
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MOA Contract Agrmt 2009-2011 
50 
STATE OF NEW YORK) 
COUNTY OF ONTARIO) SS: 
On the ____ day of , 2009, before me came JEFFREY S. ROUGEUX, to me 
known and known to me to be the individual described in, and who executed, the foregoing instrument, 
and he acknowledged to me that he executed the same. 
Notary Public 
STATE OF NEW YORK) 
COUNTY OF ONTARIO) SS: 
On the ____ day of , 2009, before me came ROBERT L. LEONARD, to me 
known and known to me to be the individual described in and who executed, the foregoing instrument, 
and he acknowledged to me that he executed the same. 
Notary Public 
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CSEA MAIN UNIT -ALLOCATION TO GRADE 
TITLE POSITION # GRADE 
Senior Probation Officer 
Senior Programmer 
Senior Social Welfare Examiner 
Senior Substance Abuse Counselor 
Senior Support Investigator 
Senior Tax Map Technician 
Senior Typist 
Senior Weights and Measures Inspector 
Sign Maintenance Mechanic 
Social Welfare Examiner 
Social Work Assistant 
Specialist, Services for the Aging 
Staff Development Coordinator 
Staff Social Worker 
Stenographer 
Stop-DWI Coordinator 
Substance Abuse Counselor 
Supervising Motor Vehicle Assistant - Main 
Supervising Motor Vehicle Assistant - Satellite 
Supervising Support Investigator 
Supv, Pump Station & Sewer Line Operations/Maint. 
Support Investigator 
Tax Map Technician 
Technical Specialist (Information Services) 
Typist 
Veterans Service Officer 
Victim Assistance Coordinator 
Victim Assistance Officer 
Wastewater District Supervisor 
Wastewater Treatment Plant Operator 
Weights and Measures Inspector 
Working Supervisor 
01279 
01331 
01472 
01565 
01255 
01319 
01009 
01484 
01555 
01041 
01070 
01282 
01190 
01473 
01910 
01543 
01298 
01360 
03602 
01361 
01184 
01254 
01173 
01451 
01007 
02096 
01400 
01539 
01359 
01133 
01327 
02228 
AP4 
A19 
A10 
AP3 
A15 
A13 
A04 
A11 
HH4 
A08 
A08 
AP1 
A17 
AP4 
A06 
A10 
AP1 
A13 
A10 
A17 
A14 
A11 
A10 
A14 
A03 
A08 
AP4 
A15 
A15 
A14 
A09 
HH7 
CSEA MAIN UNIT • ALLOCATION TO GRADE 
TITLE POSITION # GRADE 
Photocopy Machine Operator 
Physical Therapy Aide 
Planner 
Principal Clerk 
Principal Account Clerk 
Principal Social Welfare Examiner 
Probation Officer 
Probation Officer Trainee 
Probation Supervisor 
Programmer 
Programmer Analyst 
Public Health Educator 
Public Health Nurse 
Pump Station and Sewer Line Maintainer 
Purchasing Specification Writer 
Receptionist 
Recycling Equipment Operator 
Registered Professional Nurse 
Registered Professional Nurse - Health Facility 
Safety Coordinator 
Safety Program Assistant 
Secretary I 
Senior Account Clerk 
Senior Account Clerk-Typist 
Senior Building Maintenance Assistant 
Senior Building Maintenance Mechanic 
Senior Caseworker 
Senior Clerk 
Senior Computer Services Assistant 
Senior Courier (Bonded) 
Senior Custodian 
Senior Employment & Training Counselor 
Senior Groundskeeper 
Senior Human Services Worker 
Senior Medical Billing Clerk 
Senior Motor Vehicle Services Representative 
Senior Network Analyst 
Senior Physical Therapist 
Senior Planner 
Senior Planning Aide 
01553 
02357 
01140 
01004 
01020 
01468 
01047 
09047 
01476 
01273 
01317 
01401 
01051 
01183 
01312 
01349 
02454 
02068 
02168 
01320 
01569 
01585 
01471 
01018 
02474 
01494 
01043 
01002 
01601 
01322 
01103 
01240 
02198 
01406 
01666 
01538 
01491 
01505 
01336 
01579 
A02 
A03 
A16 
A09 
A10 
A13 
A15 
AP1 
AP5 
A17 
A20 
A18 
AP3 
A11 
A16 
A02 
HH2 
AP2 
AP3 
A18 
A13 
A08 
A07 
A08 
A07 
A14 
AP3 
A07 
A09 
A02 
A10 
AP2 
A06 
A09 
A08 
A09 
A19 
A20 
A18 
A12 
CSEA MAIN UNIT - ALLOCATION TO GRADE 
TITLE POSITION # GRADE 
Employment & Training Counselor 
Engineering Aide 
Finance Clerk I 
Finance Clerk II 
Fire Training Instructor 
Fiscal Manager 
Food Service Helper 
Head Social Welfare Examiner 
Health Facility Worker 
Heavy Equipment Mechanic 
Homemaker-Home Health Aide 
Housekeeper 
Human Services Worker 
Index Clerk 
Junior Accountant 
Junior Engineer 
Laborer, All except Highway and Solid Waste 
Laborer, Highway and Solid Waste 
Landfill Attendant 
Landfill Supervisor 
Landscape Maintainer 
Leisure Time Activities Director 
Licensed Practical Nurse 
Managed Care Coordinator 
Mechanical Systems Maintenance Supervisor 
Microfilm Machine Operator 
Motor Equipment Operator I 
Motor Equipment Operator II 
Motor Equipment Operator III 
Motor Equipment Operator IV 
Motor Vehicle Services Representative 
Nurse Practitioner 
Nursing Assistant 
Nutrition Services Coordinator 
Occupational Therapist 
Office Specialist I 
Office Specialist II 
Painter 
Parts and Service Manager 
Payroll Clerk 
Payroll Supervisor 
Personal Care Aide 
01463 
01139 
01674 
01673 
01045 
01845 
03059 
01464 
03550 
02243 
02465 
02064 
01220 
01381 
01236 
01141 
03106 
03906 
02143 
02035 
01199 
01187 
02067 
01575 
02191 
01026 
02556 
02557 
02558 
02559 
01399 
01492 
03066 
01218 
01167 
01533 
01534 
02597 
01012 
01467 
01633 
02142 
AP1 
A11 
A06 
A08 
A14 
A17 
A01 
A17 
A01 
HH5 
A03 
A07 
A08 
A08 
A10 
A15 
A02 
HH1 
A01 
HH7 
A07 
A07 
A08 
AP2 
A19 
A02 
HH2 
HH3 
HH4 
HH5 
A07 
A20 
A03 
AP4 
A18 
A03 
A05 
A11 
HH7 
A04 
A15 
A02 
CSEA MAIN UNIT - ALLOCATION TO GRADE 
TITLE POSITION* GRADE 
Account Clerk 
Account Clerk Typist 
Accountant I 
Activity Aide 
Aquatic Plant Control Coordinator 
Assessment Control Clerk 
Asst Records Mgmt Officer 
Asst Supervisor, Bureau of Buildings & Grounds 
Associate Planner 
Automotive Mechanic 
Building Maintenance Assistant 
Building Maintenance Mechanic 
Buildings & Grounds Maintenance Crew Chief 
Bus Driver 
Buyer 
Caretaker 
Carpenter 
Case Supervisor, Grade B 
Caseworker 
Caseworker, Trainee 
Civil Engineer 
Cleaner 
Clerk 
Clerk, Commissioners of Election 
Client Transportation Driver 
Computer Operations Supervisor 
Computer Services Assistant 
Cook 
Cook Manager 
Coordinator, Services for the Aging 
Couri er (Bonded) 
Dietetic Service Supervisor 
Dietetic Technician 
Director of Quality Assurance 
Director of Weights and Measures II 
Director of Youth Bureau 
Electrician 
Electronic Work Station Operator 
Emergency Medical Services Coordinator 
Employment & Training Assistant 
01015 
01016 
01537 
03188 
01379 
01281 
01416 
01393 
01574 
02118 
02097 
02098 
01667 
02231 
01310 
01145 
02275 
01044 
01042 
01942 
01598 
03099 
01001 
05002 
02352 
01237 
01570 
02062 
02071 
01337 
01459 
01060 
01424 
01403 
01265 
02241 
02300 
01328 
01321 
01239 
A05 
A06 
A15 
A03 
A15 
A11 
A16 
A17 
A20 
HH4 
A06 
A09 
A14 
A02 
A16 
A04 
A13 
A17 
AP2 
AP1 
A19 
A01 
A02 
A04 
A02 
A19 
A06 
A06 
A08 
AP3 
A01 
A15 
A08 
A18 
A17 
AP4 
A17 
A06 
A14 
A13 
SCHEDULE H - MAIN CSEA 
2011 HOURLY - 3.0% INCREASE 
GRADE 
H-H1 
H-H2 
H-H3 
H-H4 
H-H5 
H-H6 
H-H7 
H-H8 
STEP1 
13.81 
15.51 
16.93 
17.57 
18.62 
18.96 
19.67 
21.69 
STEP 2 
15.37 
17.25 
18.81 
19.52 
20.71 
21.08 
21.87 
24.10 
STEP1 
STEP 3 
16.87 
18.97 
20.69 
21.47 
22.78 
23.18 
24.03 
26.51 
STEP 2 
STEP 4 
17.09 
19.18 
20.85 
21.71 
22.97 
23.40 
24.23 
26.75 
STEP 3 
STEP 5 
17.31 
19.41 
21.08 
21.92 
23.18 
23.58 
24.45 
26.93 
STEP 4 
STEP 6 
17.52 
19.59 
21.29 
22.13 
23.40 
23.79 
24.65 
27.18 
STEP 5 
STEP 7 
17.71 
19.83 
21.47 
22.34 
23.58 
24.03 
24.86 
27.38 
STEP 6 
STEP 8 
17.94 
20.01 
21.71 
22.56 
23.79 
24.23 
25.08 
27.59 
STEP 7 
STEP 9 
18.09 
20.24 
21.92 
22.78 
24.03 
24.45 
25.28 
27.78 
STEP 10 
19.00 
21.28 
23.01 
23.92 
25.22 
25.67 
26.52 
29.17 
2011 ANNUAL REFERENCE -40 HOUR WEEK/260 DAYS 
GRADE 
H-H1 
H-H2 
H-H3 
H-H4 
H-H5 
H-H6 
H-H7 
H-H8 
STEP1 
28,724.80 
32,260.80 
35,214.40 
36,545.60 
38,729.60 
39,436.80 
40,913.60 
45,115.20 
STEP 2 
31,969.60 
35,880.00 
39,124.80 
40,601.60 
43,076.80 
43,846.40 
45,489.60 
50,128.00 
STEP1 
STEP 3 
35,089.60 
39,457.60 
43,035.20 
44,657.60 
47,382.40 
48,214.40 
49,982.40 
55,140.80 
STEP 2 
STEP 4 
35,547.20 
39,894.40 
43,368.00 
45,156.80 
47,777.60 
48,672.00 
50,398.40 
55,640.00 
STEP 3 
STEP 5 
36,004.80 
40,372.80 
43,846.40 
45,593.60 
48,214.40 
49,046.40 
50,856.00 
56,014.40 
STEP 4 
STEP 6 
36,441.60 
40,747.20 
44,283.20 
46,030.40 
48,672.00 
49,483.20 
51.272.00 
56,534.40 
STEP 5 
STEP 7 
36,836.80 
41,246.40 
44,657.60 
46,467.20 
49,046.40 
49,982.40 
51,708.80 
56,950.40 
STEP 6 
STEP 8 
37,315.20 
41,620.80 
45,156.80 
46,924.80 
49,483.20 
50,398.40 
52,166.40 
57,387.20 
STEP 7 
STEP 9 
37,627.20 
42,099.20 
45,593.60 
47,382.40 
49,982.40 
50,856.00 
52,582.40 
57,782.40 
STEP 10 
39,520.00 
44,262.40 
47,860.80 
49,753.60 
52,457.60 
53,393.60 
55,161.60 
60,673.60 
SCHEDULE H - MAIN CSEA 
2010 HOURLY - 3.5% INCREASE 
GRADE 
H-H1 
H-H2 
H-H3 
H-H4 
H-H5 
H-H6 
H-H7 
H-H8 
STEP1 
13.41 
15.06 
16.44 
17.06 
18.08 
18.41 
19.10 
21.06 
STEP 2 
14.92 
16.75 
18.26 
18.95 
20.11 
20.47 
21.23 
23.40 
STEP1 
STEP 3 
16.38 
18.42 
20.09 
20.84 
22.12 
22.50 
23.33 
25.74 
STEP 2 
STEP 4 
16.59 
18.62 
20.24 
21.08 
22.30 
22.72 
23.52 
25.97 
STEP 3 
STEP 5 
16.81 
18.84 
20.47 
21.28 
22.50 
22.89 
23.74 
26.15 
STEP 4 
STEP 6 
17.01 
19.02 
20.67 
21.49 
22.72 
23.10 
23.93 
26.39 
STEP 5 
STEP 7 
17.19 
19.25 
20.84 
21.69 
22.89 
23.33 
24.14 
26.58 
STEP 6 
STEP 8 
17.42 
19.43 
21.08 
21.90 
23.10 
23.52 
24.35 
26.79 
STEP 7 
STEP 9 
17.56 
19.65 
21.28 
22.12 
23.33 
23.74 
24.54 
26.97 
STEP 10 
18.45 
20.66 
22.34 
23.22 
24.49 
24.92 
25.75 
28.32 
2010 ANNUAL REFERENCE - 40 HOUR WEEK/260 DAYS 
GRADE 
H-H1 
H-H2 
H-H3 
H-H4 
H-H5 
H-H6 
H-H7 
H-H8 
STEP1 
27,892.80 
31,324.80 
34,195.20 
35,484.80 
37,606.40 
38,292.80 
39,728.00 
43,804.80 
STEP 2 
31,033.60 
34,840.00 
37,980.80 
39,416.00 
41,828.80 
42,577.60 
44,158.40 
48,672.00 
STEP1 
STEP 3 
34,070.40 
38,313.60 
41,787.20 
43,347.20 
46,009.60 
46,800.00 
48,526.40 
53,539.20 
STEP 2 
STEP 4 
34,507.20 
38,729.60 
42,099.20 
43,846.40 
46,384.00 
47,257.60 
48,921.60 
54,017.60 
STEP 3 
STEP 5 
34,964.80 
39,187.20 
42,577.60 
44,262.40 
46,800.00 
47,611.20 
49,379.20 
54,392.00 
STEP 4 
STEP 6 
35,380.80 
39,561.60 
42,993.60 
44,699.20 
47,257.60 
48,048.00 
49,774.40 
54,891.20 
STEP 5 
STEP 7 
35,755.20 
40,040.00 
43,347.20 
45,115.20 
47,611.20 
48,526.40 
50,211.20 
55,286.40 
STEP 6 
STEP 8 
36,233.60 
40,414.40 
43,846.40 
45,552.00 
48,048.00 
48,921.60 
50,648.00 
55,723.20 
STEP 7 
STEP 9 
36,524.80 
40,872.00 
44.262.40 
46.009.60 
48.526.40 
49.379.20 
51,043.20 
56,097.60 
STEP 10 
38,376.00 
42,972.80 
46,467.20 
48,297.60 
50,939.20 
51,833.60 
53,560.00 
58,905.60 
SCHEDULE H - MAIN CSEA 
2009 HOURLY - 3.0% INCREASE 
GRADE 
H-H1 
H-H2 
H-H3 
H-H4 
H-H5 
H-H6 
H-H7 
H-H8 
STEP1 
12.96 
14.55 
15.88 
16.48 
17.47 
17.79 
18.45 
20.35 
STEP 2 
14.42 
16.18 
17.64 
18.31 
19.43 
19.78 
20.51 
22.61 
STEP1 
STEP 3 
15.83 
17.80 
19.41 
20.14 
21.37 
21.74 
22.54 
24.87 
STEP 2 
STEP 4 
16.03 
17.99 
19.56 
20.37 
21.55 
21.95 
22.72 
25.09 
STEP 3 
STEP 5 
16.24 
18.20 
19.78 
20.56 
21.74 
22.12 
22.94 
25.27 
STEP 4 
STEP 6 
16.43 
18.38 
19.97 
20.76 
21.95 
22.32 
23.12 
25.50 
STEP 5 
STEP 7 
16.61 
18.60 
20.14 
20.96 
22.12 
22.54 
23.32 
25.68 
STEP 6 
STEP 8 
16.83 
18.77 
20.37 
21.16 
22,32 
22.72 
23.53 
25.88 
STEP 7 
STEP 9 
16.97 
18.99 
20.56 
21.37 
22.54 
22.94 
23.71 
26.06 
STEP 10 
17.83 
19.96 
21.58 
22.43 
23.66 
24.08 
24.88 
27.36 
2009 ANNUAL REFERENCE - 40 HOUR WEEK/260 DAYS 
GRADE 
H-H1 
H-H2 
H-H3 
H-H4 
H-H5 
H-H6 
H-H7 
H-H8 
STEP1 
26,956.80 
30,264.00 
33,030.40 
34,278.40 
36,337.60 
37,003.20 
38,376.00 
42,328.00 
STEP 2 
29,993.60 
33,654.40 
36,691.20 
38,084.80 
40,414.40 
41,142.40 
42,660.80 
47,028.80 
STEP1 
STEP 3 
32,926.40 
37,024.00 
40,372.80 
41,891.20 
44,449.60 
45,219.20 
46,883.20 
51,729.60 
STEP 2 
STEP 4 
33,342.40 
37,419.20 
40,684.80 
42,369.60 
44,824.00 
45,656.00 
47,257.60 
52,187.20 
STEP 3 
STEP 5 
33,779.20 
37,856.00 
41,142.40 
42,764.80 
45,219.20 
46,009.60 
47,715.20 
STEP 4 
STEP 6 
34,174.40 
38,230.40 
41,537.60 
43,180.80 
45,656.00 
46,425.60 
48.089.60 
52,561.60|53,040.00 
STEP 5 
STEP 7 
34,548.80 
38.688.00 
41,891.20 
43,596.80 
46,009.60 
46,883.20 
48,505.60 
53,414.40 
STEP 6 
STEP 8 
35,006.40 
39,041.60 
42,369.60 
44,012.80 
46,425.60 
47,257.60 
48,942.40 
53,830.40 
STEP 7 
STEP 9 
35,297.60 
39,499.20 
42,764.80 
44,449.60 
46,883.20 
47,715.20 
49,316.80 
54,204.80 
STEP 10 
37,086.40 
41,516.80 
44,886.40 
46,654.40 
49,212.80 
50,086.40 
51,750.40 
56,908.80 
SCHEDULE A - MAIN CSEA 
2011 ANNUAL REFERENCE - 40 HOUR WEEK/260 DAYS 
GRADE 
A-MN 
A-00 
A-01 
A-02 
A-03 
A-04 
A-05 
A-06 
A-07 
A-08 
A-09 
A-10 
STEP1 
16,577.60 
18,574.40 
24,460.80 
24,960.00 
25,480.00 
26,083.20 
26,748.80 
28,558.40 
29,348.80 
30,243.20 
31,116.80 
32,094.40 
STEP 2 
18,408.00 
20,716.80 
27,206.40 
27,768.00 
28,329.60 
29,036.80 
29,744.00 
31,720.00 
32,614.40 
33,363.20 
34,590.40 
STEP1 
STEP 3 
20,259.20 
22,796.80 
29,889.60 
30,534.40 
31,137.60 
31,948.80 
32,760.00 
34,923.20 
35,838.40 
36,961.60 
38,043.20 
35,651.20139,187.20 
STEP 2 
STEP 4 
20,800.00 
23,504.00 
30,451.20 
31,387.20 
31,928.00 
32,760.00 
33,737.60 
35,817.60 
36,961.60 
37,960.00 
39,187.20 
STEP 3 
STEP 5 
21,465.60 
24,044.80 
31,844.80 
32,115.20 
32,739.20 
33,612.80 
34,548.80 
36,816.00 
37,960.00 
39,124.80 
40,331.20 
40,372.80|41,516.80 
STEP 4 
STEP 6 
22,027.20 
24,814.40 
32,656.00 
33,384.00 
33,841.60 
34,257.60 
35,568.00 
37,897.60 
39,083.20 
40,268.80 
STEP 5 
STEP 7 
22,776.00 
25,417.60 
33,571.20 
34,257.60 
34,985.60 
35,880.00 
36,504.00 
38,958.40 
40,206.40 
41,350.40 
41,433.60 42,577.60 
42,640.00 43,846.40 
STEP 6 
STEP 8 
23,358.40 
26,208.00 
L34,320.00 
35,297.60 
35,942.40 
37,044.80 
37,544.00 
39,998.40 
41,288.00 
42,473.60 
43,784.00 
45,115.20 
STEP 7 
STEP 9 
24,793.60 
27,809.60 
36,836.80 
37,939.20 
38,480.00 
39,603.20 
40,393.60 
43,035.20 
44,283.20 
45,593.60 
47,008.00 
48,380.80 
STEP 10 
26,000.00 
29,203.20 
38,708.80 
39,852.80 
40,393.60 
41,579.20 
42,411.20 
45,156.80 
46,467.20 
47,860.80 
49,358.40 
50,814.40 
GRADE 
A-11 
A-12 
A-13 
A-14 
A-15 
A-16 
A-17 
A-18 
A-19 
A-20 
A-P1 
A-P2 
A-P3 
A-P4 
I A-P5 
STEP1 
STEP1 
41,516.80 
42,140.80 
42,848.00 
45,323.20 
48,027.20 
49,524.80 
52,852.80 
58,635.20 
65,998.40 
70,283.20 
44.990.40 
47,403.20 
49,836.80 
52,520.00 
56,804.80 
STEP 2 
STEP 2 
42,848.00 
43,347.20 
44,116.80 
46,592.00 
49,524.80 
51,043.20 
54,392.00 
60,424.00 
67,995.20 
72,446.40 
45,884.80 
48,547.20 
51,084.80 
53,726.40 
58,801.60 
STEP 3 
STEP 3 
44,054.40 
44,553.60 
45,323.20 
48,027.20 
51,001.60 
52,374.40 
55,972.80 
62,254.40 
69,971.20 
74,588.80 
46,966.40 
49,795.20 
52,228.80 
55,057.60 
60,964.80 
STEP 4 
STEP 4 
45,198.40 
45,864.00 
46,571.20 
49,441.60 
52,353.60 
53,976.00 
57,636.80 
64,084.80 
71,843.20 
76,668.80 
48,027.20 
51,043.20 
53,456.00 
56,326.40 
63,065.60 
STEP 5 
STEP 5 
46,508.80 
47,112.00 
47,923.20 
50,710.40 
53,976.00 
55,161.60 
59,300.80 
65,915.20 
73,923.20 
78,748.80 
49,004.80 
52,166.40 
54,766.40 
57,699.20 
65,124.80 
STEP 6 
STEP 6 
47,694.40 
48,318.40 
49,171.20 
52,166.40 
55,161.60 
56,659.20 
60,756.80 
67,891.20 
75,795.20 
80,870.40 
50,148.80 
53,331.20 
55,889.60 
58,864.00 
67,184.00 
STEP 7 
STEP 7 
51,188.80 
51,729.60 
52,936.00 
55,993.60 
59,342.40 
61,089.60 
65,249.60 
71,843.20 
81,452.80 
86,819.20 
53,892.80 
57,428.80 
60,049.60 
63,232.00 
69,305.60 
STEP 8 
53,768.00 
54,308.80 
55,598.40 
58,780.80 
62,275.20 
64,126.40 
68,536.00 
75,462.40 
85,508.80 
91,145.60 
56,596.80 
60,299.20 
63,086.40 
66,352.00 
72,800.00 
SCHEDULE A - MAIN CSEA 
2011 ANNUAL REFERENCE - 37.5 HOUR WEEK/260 DAYS 
GRADE 
MIN 
0 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
STEP1 
15,541.50 
17,413.50 
22,932.00 
23,400.00 
23,887.50 
24,453.00 
25,077.00 
26,773.50 
27,514.50 
28,353.00 
29,172.00 
30,088.50 
STEP 2 
17,257.50 
19,422.00 
25,506.00 
26,032.50 
26,559.00 
27,222.00 
27,885.00 
29,737.50 
30,576.00 
31,278.00 
32,428.50 
33,423.00 
STEP1 
STEP 3 
18,993.00 
21,372.00 
28,021.50 
28,626.00 
29,191.50 
29,952.00 
30,712.50 
32,740.50 
33,598.50 
34,651.50 
35,665.50 
STEP 2 
STEP 4 
19,500.00 
22,035.00 
28,548.00 
29,425.50 
29,932.50 
30,712.50 
31,629.00 
33,579.00 
34,651.50 
35,587.50 
36,738.00 
STEP 3 
STEP 5 
20,124.00 
22,542.00 
29,854.50 
30,108.00 
30,693.00 
31,512.00 
32,389.50 
34,515.00 
35,587.50 
36,679.50 
37,810.50 
STEP 4 
STEP 6 
20,650.50 
23,263.50 
30,615.00 
31,297.50 
31,726.50 
32,116.50 
33.345.00 
35.529.00 
36.640.50 
37,752.00 
38,844.00 
STEP 5 
STEP 7 
21,352.50 
23,829.00 
31,473.00 
32,116.50 
32,799.00 
33,637.50 
34,222.50 
36,523.50 
37,693.50 
38,766.00 
39,916.50 
36,738.00137,849.50 38,922.00139,975.00141,106.00 
STEP 6 
STEP 8 
21,898.50 
24,570.00 
32,175.00 
33,091.50 
33,696.00 
34,729.50 
35,197.50 
37.498.50 
38,707.50 
39,819.00 
41,047.50 
42,295.50 
STEP 7 
STEP 9 
23,244.00 
26,071.50 
34,534.50 
35,568.00 
36,075.00 
37,128.00 
37,869.00 
40,345.50 
41,515.50 
42,744.00 
44,070.00 
45,357.00 
STEP 10 
24,375.00 
27,378.00 
36,289.50 
37,362.00 
37,869.00 
38,980.50 
39,760.50 
42,334.50 
43,563.00 
44,869.50 
46,273.50 
47,638.50 
GRADE 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
A-P1 
A-P2 
A-P3 
A-P4 
A-P5 
STEP1 
STEP1 
38,922.00 
39,507.00 
40,170.00 
42,490.50 
45,025.50 
46,429.50 
49,549.50 
54.970.50 
61,873.50 
65,890.50 
42,178.50 
44,440.50 
46,722.00 
49,237.50 
53,254.50 
STEP 2 
STEP 2 
40,170.00 
40,638.00 
41,359.50 
43,680.00 
46,429.50 
47,853.00 
50,992.50 
56,647.50 
63,745.50 
67,918.50 
43,017.00 
45,513.00 
47,892.00 
50,368.50 
55,126.50 
STEP 3 
STEP 3 
41,301.00 
41,769.00 
42,490.50 
45,025.50 
47,814.00 
49,101.00 
52,474.50 
58,363.50 
65,598.00 
69,927.00 
44,031.00 
46,683.00 
48,964.50 
51,616.50 
57,154.50 
STEP 4 
STEP 4 
42,373.50 
42,997.50 
43,660.50 
46,351.50 
49,081.50 
50,602.50 
54,034.50 
60,079.50 
67.353.00 
71,877.00 
45,025.50 
47,853.00 
50,115.00 
52,806.00 
59,124.00 
STEP 5 
STEP 5 
43,602.00 
44,167.50 
44,928.00 
47,541.00 
50,602.50 
51,714.00 
55,594.50 
61,795.50 
69,303.00 
73,827.00 
45,942.00 
48,906.00 
51,343.50 
54,093.00 
61,054.50 
STEP 6 
STEP 6 
44,713.50 
45,298.50 
46,098.00 
48,906.00 
51,714.00 
53,118.00 
56,959.50 
63,648.00 
71.058.00 
75,816.00 
47,014.50 
49,998.00 
52,396.50 
55,185.00 
62,985.00 
STEP 7 
STEP 7 
47,989.50 
48,496.50 
49,627.50 
52,494.00 
55,633.50 
57,271.50 
61,171.50 
67,353.00 
76,362.00 
81,393.00 
50,524.50 
53,839.50 
56,296.50 
59,280.00 
64,974.00 
STEP 8 
50,407.50 
50,914.50 
52,123.50 
55,107.00 
58,383.00 
60,118.50 
64,252.50 
70,746.00 
80,164.50 
85,449.00 
53,059.50 
56,530.50 
59,143.50 
62,205.00 
68,250.00 
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SCHEDULE A - MAIN CSEA 
2010 ANNUAL REFERENCE - 40 HOUR WEEK/260 DAYS 
GRADE 
A-MN 
A-00 
A-01 
A-02 
A-03 
A-04 
A-05 
A-06 
A-07 
A-08 
A-09 
A-10 
STEP1 
16,099.20 
18,033.60 
23,753.60 
24,232.00 
24,731.20 
25,313.60 
25,979.20 
27,726.40 
28,496.00 
29,369.60 
30,201.60 
31,158.40 
STEP 2 
17,867.20 
20,113.60 
26,416.00 
26,956.80 
27,497.60 
28,184.00 
28,870.40 
30,804.80 
31,657.60 
32,385.60 
33,592.00 
34,611.20 
STEP1 
STEP 3 
19,676.80 
22,131.20 
29,016.00 
29,640.00 
30,222.40 
31,012.80 
31,803.20 
33,904.00 
34,798.40 
35,880.00 
36,940.80 
38,043.20 
STEP 2 
STEP 4 
20,196.80 
22,817.60 
29,556.80 
30,472.00 
30,992.00 
31,803.20 
32,760.00 
34,777.60 
35,880.00 
36,857.60 
38,043.20 
39,187.20 
STEP 3 
STEP 5 
20,841.60 
23,337.60 
30,908.80 
31,179.20 
31,782.40 
32,635.20 
33,550.40 
35,734.40 
36,857.60 
37,980.80 
39,166.40 
STEP 4 
STEP 6 
21,382.40 
24,086.40 
31,699.20 
32,406.40 
32,864.00 
33,259.20 
34,528.00 
36,795.20 
37,939.20 
39,104.00 
40,227.20 
40,310.40141,392.00 
STEP 5 
STEP 7 
22,110.40 
24,668.80 
32,593.60 
33,259.20 
33,966.40 
34,840.00 
35,443.20 
37,814.40 
39,041.60 
40,144.00 
41.329.60 
42,577.60 
STEP 6 
STEP 8 
22,672.00 
25,438.40 
33,321.60 
34,278.40 
34,902.40 
35,963.20 
36,441.60 
38,833.60 
40,081.60 
41,246.40 
42,515.20 
43,804.80 
STEP 7 
STEP 9 
24,065.60 
26,998.40 
35,755.20 
36,836.80 
37,356.80 
38,459.20 
39,208.00 
41,787.20 
42,993.60 
44,262.40 
45,635.20 
46,966.40 
STEP 10 
25,251.20 
28,350.40 
37,585.60 
38,688.00 
39,208.00 
40,372.80 
41,184.00 
43,846.40 
45,115.20 
46,467.20 
47,923.20 
49,337.60 
GRADE 
A-11 
A-12 
A-13 
A-14 
A-15 
A-16 
A-17 
A-18 
A-19 
A-20 
A-P1 
A-P2 
A-P3 
A-P4 
A-P5 
STEP1 
STEP1 
40,310.40 
40,913.60 
41,600.00 
44,012.80 
46,633.60 
48,089.60 
51,313.60 
56,929.60 
64,084.80 
68,244.80 
43,680.00 
46,030.40 
48,380.80 
50,980.80 
55,140.80 
STEP 2 
STEP 2 
41,600.00 
42,078.40 
42,827.20 
45,240.00 
48,089.60 
49,566.40 
52,811.20 
58,656.00 
66,019.20 
70,345.60 
44,553.60 
47,132.80 
49,587.20 
52,166.40 
57,096.00 
STEP 3 
STEP 3 
42,764.80 
43,264.00 
44,012.80 
46,633.60 
49,524.80 
50,856.00 
54,350.40 
60,444.80 
67,932.80 
72,425.60 
45.593.60 
48,339.20 
50,710.40 
53,456.00 
59,196.80 
STEP 4 
STEP 4 
43,888.00 
44,532.80 
45,219.20 
48,006.40 
50,835.20 
52,395.20 
55,952.00 
62,212.80 
69,742.40 
74,443.20 
46,633.60 
49,566.40 
51,896.00 
54,683.20 
61,235.20 
STEP 5 
STEP 5 
45,156.80 
45,739.20 
46,529.60 
49,233.60 
52,395.20 
53,560.00 
57,574.40 
64,001.60 
71,760.00 
76,460.80 
47,569.60 
50,648.00 
53,164.80 
56,014.40 
63,232.00 
STEP 6 
STEP 6 
46,300.80 
46,904.00 
47,736.00 
50,648.00 
53,560.00 
55,016.00 
58,988.80 
65,915.20 
73,590.40 
78,520.00 
48,692.80 
51,771.20 
54,267.20 
57,158.40 
65,228.80 
STEP 7 
STEP 7 
49,691.20 
50,232.00 
51,396.80 
54,371.20 
57,616.00 
59,300.80 
63,356.80 
69,742.40 
79,081.60 
84,281.60 
52,332.80 
55,764.80 
58,302.40 
61,380.80 
67,288.00 
STEP 8 
52,208.00 
52,728.00 
53,976.00 
57,075.20 
60,465.60 
62,254.40 
66,539.20 
73,257.60 
83,012.80 
88,483.20 
54,953.60 
58,552.00 
61,256.00 
64,417.60 
70,678.40 
SCHEDULE A - MAIN CSEA 
2010 ANNUAL REFERENCE - 37.5 HOUR WEEK/260 DAYS 
GRADE 
MIN 
0 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
STEP1 
15,093.00 
16,906.50 
22,269.00 
22,717.50 
23,185.50 
23,731.50 
24,355.50 
25,993.50 
26,715.00 
27,534.00 
28,314.00 
29,211.00 
STEP 2 
16,750.50 
18,856.50 
24,765.00 
25,272.00 
25,779.00 
26,422.50 
27,066.00 
28,879.50 
29,679.00 
30,361.50 
31,492.50 
32,448.00 
STEP1 
STEP 3 
18,447.00 
20,748.00 
27,202.50 
27,787.50 
28,333.50 
29,074.50 
29,815.50 
31,785.00 
32,623.50 
33,637.50 
34,632.00 
35,665.50 
STEP 2 
STEP 4 
18,934.50 
21,391.50 
27,709.50 
28,567.50 
29,055.00 
29,815.50 
30,712.50 
32,604.00 
33,637.50 
34,554.00 
35,665.50 
36,738.00 
STEP 3 
STEP 5 
19,539.00 
21,879.00 
28,977.00 
29,230.50 
29,796.00 
30,595.50 
31,453.50 
33,501.00, 
34,554.00 
35,607.00 
36,718.50 
37,791.00 
STEP 4 
STEP 6 
20,046.00 
22,581.00 
29,718.00 
30,381.00 
30,810.00 
31,180.50 
32,370.00 
34,495.50 
35,568.00 
36,660.00 
37,713.00 
38,805.00 
STEP 5 
STEP 7 
20,728.50 
23,127.00 
30,556.50 
31,180.50 
31,843.50 
32,662.50 
33,228.00 
35,451.00 
36,601.50 
37,635.00 
38,746.50 
39,916.50 
STEP 6 
STEP 8 
21,255.00 
23,848.50 
31,239.00 
32,136.00 
32,721.00 
33,715.50 
34,164.00 
36,406.50 
37,576.50 
38,668.50 
39,858.00 
41,067.00 
STEP 7 
STEP 9 
L22.561.50 
25,311.00 
33,520.50 
34,534.50 
35,022.00 
36,055.50 
36,757.50 
39,175.50 
40,306.50 
41,496.00 
42,783.00 
44,031.00 
STEP 10 
23,673.00 
26,578.50 
35,236.50 
36,270.00 
36,757.50 
37,849.50 
38,610.00 
41,106.00 
42,295.50 
43,563.00 
44,928.00 
46,254.00 
GRADE 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
A-P1 
A-P2 
A-P3 
A-P4 
A-P5 
STEP1 
STEP1 
37,791.00 
38,356.50 
39,000.00 
41,262.00 
43,719.00 
45,084.00 
48,106.50 
53,371.50 
60,079.50 
63,979.50 
40,950.00 
43,153.50 
45,357.00 
47,794.50 
STEP 2 
STEP 2 
39,000.00 
39,448.50 
40,150.50 
42,412.50 
45,084.00 
46,468.50 
49,510.50 
54,990.00 
61,893.00 
65,949.00 
41,769.00 
44,187.00 
46,488.00 
48,906.00 
51,694.50(53,527.50 
STEP 3 
STEP 3 
40.092.00 
40,560.00 
41,262.00 
43,719.00 
46,429.50 
47,677.50 
50,953.50 
56,667.00 
63,687.00 
67,899.00 
42,744.00 
45,318.00 
47,541.00 
50,115.00 
55,497.00 
STEP 4 
STEP 4 
41,145.00 
41,749.50 
42,393.00 
45,006.00 
47,658.00 
49,120.50 
52,455.00 
58,324.50 
65,383.50 
69,790.50 
43,719.00 
46,468.50 
48,652.50 
51,265.50 
57,408.00 
STEP 5 
STEP 5 
42,334.50 
42,880.50 
43,621.50 
46,156.50 
49,120.50 
50,212.50 
53,976.00 
60,001.50 
67,275.00 
71,682.00 
44,596.50 
47,482.50 
49,842.00 
52,513.50 
59,280.00 
STEP 6 
STEP 6 
43,407.00 
43,972.50 
44,752.50 
47,482.50 
50,212.50 
51,577.50 
55,302.00 
61,795.50 
68,991.00 
73,612.50 
45,649.50 
48,535.50 
50,875.50 
53,586.00 
61,152.00 
STEP 7 
STEP 7 
46,585.50 
47,092.50 
48,184.50 
50,973.00 
54,015.00 
55,594.50 
59,397.00 
65,383.50 
74,139.00 
79.014.00 
49,062.00 
52,279.50 
54,658.50 
57,544.50 
63,082.50 
STEP 8 
48,945.00 
49,432.50 
50,602.50 
53,508.00 
56,686.50 
58,363.50 
62,380.50 
68,679.00 
77,824.50 
82,953.00 
51,519.00 
54,892.50 
57,427.50 
60.391.50 
66,261.00 
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SCHEDULE A - MAIN CSEA 
2009 ANNUAL REFERENCE - 40 HOUR WEEK/260 DAYS 
GRADE 
A-MN 
A-00 
A-01 
A-02 
A-03 
A-04 
A-05 
A-06 
A-07 
A-08 
A-09 
A-10 
STEP1 
15,558.40 
17,430.40 
22,942.40 
23,420.80 
23,899.20 
24,460.80 
25,105.60 
26,790.40 
27,539.20 
28,371.20 
29,182.40 
30,097.60 
STEP 2 
17,264.00 
19,427.20 
25,521.60 
26,041.60 
26,561.60 
27,227.20 
27,892.80 
29,764.80 
30,596.80 
31,283.20 
32,448.00 
33,446.40 
STEP1 
STEP 3 
19,011.20 
21,382.40 
28,038.40 
28,641.60 
29,203.20 
29,972.80 
30.721.60 
32,760.00 
33,612.80 
34,673.60 
35,692.80 
36,753.60 
STEP 2 
STEP 4 
19,510.40 
22,048.00 
28,558.40 
29,432.00 
29,952.00 
30,721.60 
31,657.60 
33,592.00 
34,673.60 
35,609.60 
36,753.60 
37,856.00 
STEP 3 
STEP 5 
20,134.40 
22,547.20 
29,868.80 
30,118.40 
30,700.80 
31,532.80 
32,406.40 
34,528.00 
35,609.60 
36,691.20 
37,835.20 
38,937.60 
STEP 4 
STEP 6 
20,654.40 
23,275.20 
30,617.60 
31,304.00 
31,761.60 
32,136.00 
33,363.20 
35,547.20 
36,649.60 
37,772.80 
38,875.20 
39,998.40 
STEP 5 
STEP 7 
21,361.60 
23,836.80 
31,491.20 
32,136.00 
32,822.40 
33,654.40 
34,236.80 
36,545.60 
37,731.20 
38,792.00 
39,936.00 
41,142.40 
STEP 6 
STEP 8 
21,902.40 
24,585.60 
32,198.40 
33,113.60 
33,716.80 
34,756.80 
35,214.40 
37,523.20 
38,729.60 
39,852.80 
41,080.00 
42,328.00 
STEP 7 
STEP 9 
23,254.40 
26,083.20 
34,548.80 
35,588.80 
36,088.00 
37,148.80 
37,876.80 
40,372.80 
41,537.60 
42,764.80 
44,096.00 
45,385.60 
STEP 10 
24,398.40 
27,393.60 
36,316.80 
37,377.60 
37,876.80 
39.000.00 
39,790.40 
42,369.60 
43,596.80 
44,886.40 
46,300.80 
47,673.60 
GRADE 
A-11 
A-12 
A-13 
A-14 
A-15 
A-16 
A-17 
A-18 
A-19 
A-20 
A-P1 
A-P2 
A-P3 
A-P4 
A-P5 
STEP1 
STEP1 
38,937.60 
39,520.00 
40,185.60 
42,515.20 
45,052.80 
46,467.20 
49,587.20 
54,995.20 
61,921.60 
65,936.00 
42,203.20 
44,470.40 
46,737.60 
49,254.40 
53,268.80 
STEP 2 
STEP 2 
40,185.60 
40,664.00 
41,371.20 
43,700.80 
46,467.20 
47,881.60 
51,022.40 
56,680.00 
63,793.60 
67,974.40 
43,056.00 
45,531.20 
47,902.40 
50,398.40 
55,161.60 
STEP 3 
STEP 3 
41,308.80 
41,808.00 
42,515.20 
45,052.80 
47,840.00 
49,129.60 
52,520.00 
58,406.40 
65,644.80 
69,971.20 
44,054.40 
46,696.00 
49,004.80 
51,646.40 
57,200.00 
STEP 4 
STEP 4 
42,411.20 
43,035.20 
43,680.00 
46,384.00 
49,108.80 
50,627.20 
54,059.20 
60,112.00 
67,392.00 
71,926.40 
45,052.80 
47,881.60 
50,148.80 
52,832.00 
59,155.20 
STEP 5 
STEP 5 
43,638.40 
44,200.00 
44,948.80 
47,569.60 
50,627.20 
51,750.40 
55,619.20 
61,838.40 
69,326.40 
73,881.60 
45,968.00 
48,942.40 
51,376.00 
54,121.60 
61.089.60 
STEP 6 
STEP 6 
44,740.80 
45,323.20 
46,113.60 
48,942.40 
51,750.40 
53,164.80 
56,992.00 
63,689.60 
71,094.40 
75,857.60 
47,049.60 
50,024.00 
52,436.80 
55,224.00 
63,024.00 
STEP 7 
STEP 7 
48,006.40 
48,526.40 
49,649.60 
52,540.80 
55,660.80 
57,304.00 
61,214.40 
67,392.00 
76,398.40 
81,432.00 
50,564.80 
53,872.00 
56,326.40 
59,300.80 
65,020.80 
STEP 8 
50,440.00 
50,939.20 
52,145.60 
55,140.80 
58,427.20 
60,153.60 
64,292.80 
70,782.40 
80,204.80 
85,488.00 
53,102.40 
56,576.00 
59,176.00 
62,233.60 
68,286.40 
SCHEDULE A - MAIN CSEA 
2009 ANNUAL REFERENCE - 37.5 HOUR WEEK/260 DAYS 
GRADE 
MIN 
0 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
STEP1 
14,586.00 
16,341.00 
21,508.50 
21,957.00 
22,405.50 
22,932.00 
23,536.50 
25,116.00 
25,818.00 
26,598.00 
27,358.50 
28,216.50 
STEP 2 
16,185.00 
18,213.00 
23,926.50 
24,414.00 
24,901.50 
25,525.50 
26,149.50 
27,904.50 
28,684.50 
29,328.00 
30,420.00 
31,356.00 
STEP1 
STEP 3 
17,823.00 
20,046.00 
26,286.00 
26,851.50 
27,378.00 
28,099.50 
28,801.50 
30,712.50 
31,512.00 
32,506.50 
33,462.00 
34,456.50 
STEP 2 
STEP 4 
18,291.00 
20,670.00 
26,773.50 
27,592.50 
28,080.00 
28,801.50 
29,679.00 
31,492.50 
32,506.50 
33,384.00 
34,456.50 
35,490.00 
STEP 3 
STEP 5 
18,876.00 
21,138.00 
28,002.00 
28,236.00 
28,782.00 
29,562.00 
30,381.00 
32,370.00 
33,384.00 
34,398.00 
35,470.50 
36,504.00 
STEP 4 
STEP 6 
19,363.50 
21,820.50 
28,704.00 
29,347.50 
29,776.50 
30,127.50 
31,278.00 
33,325.50 
34,359.00 
35,412.00 
36,445.50 
STEP 5 
STEP 7 
20,026.50 
22,347.00 
29,523.00 
30,127.50 
30,771.00 
31,551.00 
32,097.00 
34,261.50 
35,373.00 
36,367.50 
37,440.00 
37,498.50 38,571.00 
STEP 6 
STEP 8 
20,533.50 
23,049.00 
30,186.00 
31,044.00 
31,609.50 
32,584.50 
33,013.50 
35,178.00 
36,309.00 
37,362.00 
38,512.50 
39,682.50 
STEP 7 
STEP 9 
21,801.00 
24,453.00 
32,389.50 
33,364.50 
33,832.50 
34,827.00 
35,509.50 
37,849.50 
38,941.50 
40,092.00 
41,340.00 
42,549.00 
STEP 10 
22,873.50 
25,681.50 
34,047.00 
35,041.50 
35,509.50 
36,562.50 
37,303.50 
39,721.50 
40,872.00 
42,081.00 
43,407.00 
44,694.00 
GRADE 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
A-P1 
A-P2 
A-P3 
A-P4 
A-P5 
STEP1 
STEP1 
36,504.00 
37,050.00 
37,674.00 
39,858.00 
42,237.00 
43,563.00 
46,488.00 
51,558.00 
58,051.50 
61,815.00 
39,565.50 
41,691.00 
43,816.50 
46,176.00 
49,939.50 
STEP 2 
STEP 2 
37,674.00 
38,122.50 
38,785.50 
40,969.50 
43,563.00 
44,889.00 
47,833.50 
53,137.50 
59,806.50 
63,726.00 
40,365.00 
42,685.50 
44,908.50 
47,248.50 
51,714.00 
STEP 3 
STEP 3 
38,727.00 
39,195.00 
39,858.00 
42,237.00 
44,850.00 
46,059.00 
49,237.50 
54,756.00 
61,542.00 
65,598.00 
41,301.00 
43,777.50 
45,942.00 
48,418.50 
53,625.00 
STEP 4 
STEP 4 
39,760.50 
40,345.50 
40,950.00 
43,485.00 
46,039.50 
47,463.00 
50,680.50 
56,355.00 
63,180.00 
67,431.00 
42,237.00 
44,889.00 
47,014.50 
49,530.00 
55,458.00 
STEP 5 
STEP 5 
40,911.00 
41,437.50 
42,139.50 
44,596.50 
47,463.00 
48,516.00 
52,143.00 
57,973.50 
64,993.50 
69,264.00 
43,095.00 
45,883.50 
48,165.00 
50,739.00 
57,271.50 
STEP 6 
STEP 6 
41,944.50 
42,490.50 
43,231.50 
45,883.50 
48,516.00 
49,842.00 
53,430.00 
59,709.00 
66,651.00 
71,116.50 
44,109.00 
46,897.50 
49,159.50 
51,772.50 
59,085.00 
STEP 7 
STEP 7 
45,006.00 
45,493.50 
46,546.50 
49,257.00 
52,182.00 
53,722.50 
57,388.50 
63,180.00 
71,623.50 
76,342.50 
47,404.50 
50,505.00 
52,806.00 
55,594.50 
60,957.00 
STEP 8 
47,287.50 
47,755.50 
48,886.50 
51,694.50 
54,775.50 
56,394.00 
60,274.50 
66,358.50 
75,192.00 
80,145.00 
49,783.50 
53,040.00 
55,477.50 
58,344.00 
64,018.50 
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CSEA MAIN UNIT • ALLOCATION TO GRADE 
PART-TIME TITLES 
TITLE POSITIONS GRADE 
Account Clerk, PT 
Account Clerk Typist, PT 
Activity Aide, PT 
Bus Driver, PT 
Caseworker, PT 
Composing Machine Operator, PT 
Employment & Training Counselor, PT 
Fire Training Aide, PT 
Food Service Helper, PT 
Health Facility Worker, PT 
Homemaker-Home Health Aide, PT 
Human Services Worker, PT 
Licensed Practical Nurse, PT 
Motor Vehicle Services Representative, PT 
Nursing Assistant, PT 
Nurse Practitioner, PT 
Physical Therapy Aide, PT 
Printing Machine Operator, PT 
Project Coordinator, PT 
Public Health Nurse, PT 
Registered Professional Nurse, PT 
Senior Clerk, PT 
Social Welfare Examiner, PT 
Specialist, Svs for the Aging, PT 
Substance Abuse Counselor, PT 
12015 
12016 
13188 
12231 
11042 
11341 
11463 
12213 
13059 
14550 
12046 
11220 
12067 
11399 
13066 
11492 
12357 
11168 
11590 
11051 
12068 
11002 
11041 
11282 
11298 
Typist, PT J 12007 
A05 
A06 
A03 
A02 
AP2 
A06 
AP1 
A03 
A01 
A01 
A03 
A08 
A08 
A07 
A03 
A20 
A03 
A07 
A15 
AP3 
AP2 
A07 
A08 
AP1 
AP1 
A03 
Note: Excludes Seasonal, Substitute, On-Call Positions, and 
Sheriff/Jail. 
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